




















New Diversity
Office Begins
Cooking

With students from all 50 states and more than 40
foreign countries, Indiana State University is recognized
as one of the most diverse campuses in the Midwest.
President Daniel Bradley made continuing and
expanding the importance and influence of our diverse
student and staff population an important objective
for the University in 2009. Among the steps taken to
reach this objective was implementation of a Council
of Diversity, creation of a separate Diversity Office, and
hiring of a diversity officer.

Steps one and two were completed early in the fall
2008 semester. Completion of the third of these goals,
hiring of a diversity officer, led to Dr. Mary Ferguson
joining the ISU community in that position on July
1,2009. A former professional chef, Ferguson brings
a variety of interests and experiences, personal and
professional, to helping ISU define this new role.

In the 1970s, Ferguson, who learned to cook as
a child when her mother went to work, became a

professional chef in one of St.

Louis, Missouri’s most trendy

restaurants. There she learned she

had the ability to both appreciate a

traditional recipe and to change it

into some new and different.

“What | like about cooking is it

is both bounded, because you can have a recipe and it
will tell you what to do, but at the same time it’s open
because if you don't like an ingredient, you can just
leave it out and see what happens,” Ferguson says. “You
have to have practical experience and then you can go
to the recipe book and say, ‘'l don’t have to do that”

This willingness and recognition of the importance
of being able to make changes is reflected in
Ferguson’s view of life. She also recognizes that
practical experience is the base of understanding and
recognizing the need for change and the acceptance of
other ideas.

In addition to her interest in cooking, from a young
age Ferguson has been interested in social activism
and recognized that making changes, like in her
recipes, is easier for people to make and understand
when they have actual experiences in what they are
trying to change.

After completing an undergraduate degree in
history from the University of Missouri—St. Louis,

Ferguson enrolled in a nine-month leadership training
fellowship where her theories on the importance of
change and diversity were furthered.

From this workshop, Ferguson made a life-long
friend that further exposed her to another world.

“She was raising a daughter on her own,” Ferguson
says of the African American friend with whom she
became roommates. “They became like a second family
that was at that time a totally different experience than
my family. She became my push in to this diversity."

In the years since her first in-depth exposure to
the diversity of society and its peoples, Ferguson has
worked to promote and encourage understanding of
others.

“The school system in which | served was largely
African American students. | began asking why all
our major contracts for the arts were going to major
arts institutions that were all white and employed
white artists?” she recalls.”l said, ‘| bet there’s a black
storyteller we could find; | bet there’s a black musician
we could find.”

Ferguson set out to find those artists and help build
relationships between them and the district.

Her effort to promote diversity in the academic world
and in society at large, led her to complete a master’s
degree in urban studies from Occidental College in Los
Angeles, California in 1981. Ferguson spent 11 years
teaching communications courses at Webster University
in St. Louis, then moved to serve as the senior research
analyst at the University of Missouri—St. Louis’ College
of Education. While there she began work on her
doctorate in education, which she finished this spring.
During that time she helped create a social justice
education emphasis in the University of Missouri—

St. Louis'master’s and doctoral education programs.

“I realized | needed to study and see what was
written about what I'd lived for 20 years,” she states.

“I would read the theories and think, ‘that’s what I've
been living!That's why | have this interest in experiential
education”

(Continued next page)




Experience (continved)

It is these characteristics, a belief in
the effectiveness of change, a desire
for social justice, and the recognition
that to achieve these the public needs
experiential experiences with diverse
populations, that guide Ferguson'’s
professional and personal lives.

“People aren't just what they look
like," she says. “They're a whole lot of
experiences and exposures.”

Within her own family she has
relatives from a variety of ethnic and
racial groups including Caucasians,
Asians, and African Americans.

“I feel like my life and work aren’t
separated,” she says.“My vision of how
to achieve diversity and inclusion is to
have that kind of boundary-less circle
of varied interests, experiences, people,
and resources.

“I didn’t construct my life to be a
model, but | can use it as a model to
show people what a diverse society can
be," she says. “Sometimes it’s hard to
envision what you don't have. If you see
somebody else who has that or does
that, it makes it seem possible”

Ferguson sees bringing this vision to
ISU.

“For many students the campus
environment is more diverse than
the one they grew up in,” she says.
“They have to learn how to leverage
their connection with people and
relationship building and gain
experiences through the rich resources
you have in the campus community.”

Previous activities in diversity at
Indiana State have included a variety
of multicultural cultural and social
events by student organizations,
speakers from a variety of countries
with a wide range of political, social,
and religious beliefs, and campus-wide
events recognizing national diversity
and minority groups. With the creation
of the new Diversity Office and the
hiring of a diversity officer it is hoped
these programs will continue and
expand. While the exact role of the new
Diversity Office and its diversity officer
are still being defined, Ferguson plans
to bring her personal and professional
experiences with diverse peoples to the
role along with a willingness and desire
to risk making changes.

The sculpture titled “Runner;” part of the Terre Haute Arts Corridor, was installed on the Indiana
State campus in front of the new Student Recreation Center. Designed specifically for this site, the

sculpture will become part of Indiana State’s Permanent Art Collection.

Tips to Make
Move-in
Easier

Moving your student into

the residence hall can be
frustrating. The tips below
will help make the process go
smoother.

« Parkin one of the lots near
the residence hall your
student is moving in to. Make
sure you park in designated
parking spaces only. Do not
block traffic flow or obstruct
handicap ramps or sidewalks.

« Bring a two-wheel dolly and
pack it so that it is one of the
first things you unpack from
your vehicle.

« Packa fan and place it where
you can find it quickly. It is
very helpful to have a fan
running in the room while you
are unpacking.

« Be patient. Residential Life
staff works hard to see that
the check-in process is quick
and simple.

+ Be prepared to either wait for
an elevator or take the stairs.

«  Once your vehicle is unloaded,
move it to an outer parking
lot. This helps those just
arriving to unload.

- Take time to meet the resident
assistant for your student’s
floor/suite.

- To get answers to your
questions or concerns,
find a residence hall staff
member. Don't leave with
your questions or concerns
unanswered.






