
           SAC #4 

Indiana State University 

Faculty Senate Student Affairs Committee  

Meeting Agenda, October 20, 2014 

8:15 a.m., Federal Hall, Room 222, Scott School of Business 

 

I. Call to Order  

II. Adoption of the Agenda  

III. Minutes of the October 6, 2014 meeting 

IV. “Whistleblowers Policy” (see attached to bottom of this agenda) 

V. Charges for 2014-2015  

1. Review HB section 310 changes suggested by the Departmental Success Taskforce. 

Blevens. Charge Completed. 

 

2. Identify a faculty member to serve as representative to SGA Senate meetings. Decker. 

 

3. Monitor international student enrollment. Blevens, Toomey. 

 

4. Evaluate (from a student’s perspective) the Taskforce recommendation that student 

evaluation of courses be made universal. Phillips.  

 

5. Work with the Sexual Violence Prevention and Response Coalition to review policy and 

proposals (A. Janssen-Robinson). Decker. 

 

6. Conduct analysis and make recommendations regarding Academic Coaching. Phillips. 

 

7. Continue to monitor student quality measures that go beyond HSGPA, consider making 

recommendations regarding adjustments to admission and/or retention standards. 

Blevens, Olsen, Toomey. 

 

8. Administer the Faculty Scholarship.  Investigate “fast-tracking” of scholarship winners to 

the Executive Committee. Arrington-Bey, Liu, Phillips, Waite. 

 

9. Produce an annual report by 8/1/15. Blevens.  

 

VI. Administrative reports 

A. Chair 

B. Ex-Officios  

C. SGA 

VII. Adjournment 

 

 

 

 

 

 

 

 

 



Email From Chairman Guell to Fac Senate Standing Committees, dated 10.13.2014: 

 

Please review this Policy on Policies generated call for input from the BoT. For context, they are 

proposing narrowing the “University policies”  where whistleblowers would enjoy this 

protection to “University Handbook policies.” The claim (unverifiable as it may be) is that this 

is what the BoT meant all along. I made the point at the BoT meeting that this change would 

mean that a student or faculty member who blew the whistle on someone violating a 

departmental or college policy (or university policy not in the Handbook),  and then suffered 

retaliation for this would not be protected by this policy. Have your committee consider this and 

be prepared to report to exec by early-mid November so Senate can consider its response in 

December and I can take that input to the BoT directly. 

Bob 

 Here’s the Board action to which he refers: 

 

905  WHISTLEBLOWERS POLICY 

Policy passed by Board of Trustees on February 22, 2013. 

  

905.1   General.  Individuals are expected to abide by state and federal laws and 

regulations, as well as University Handbook policies. An Indiana State University employee 

cannot be compelled by a supervisor or other University official to violate a law or 

University Handbook policy.   

  

905.2   Reporting.  Individuals who have knowledge of specific acts that are reasonably 

believed to violate the law or University Handbook policy (“Wrongdoing”) may disclose 

those acts to any appropriate University official, and any employment supervisor is 

obligated to report specific acts that are reasonably believed to be Wrongdoing. 

  

905.3   No Retaliation.  This Policy prohibits retaliatory academic or employment action 

because an individual makes a good faith report of Wrongdoing. 

  

905.4   Supplementation of Law and Policy.  This policy supplements the existing Indiana 

state statute, IC 21-39-3 applicable to State Educational Institutions, and also supplements 

other University policies under which reporting may also be required, like the Policy on 

Minors. 

  

905.5   Development of Procedures.  There shall be reporting procedures devised to handle 

a report of Wrongdoing and to respond to any reports of retaliation for making such a 

report. 

 

 

 


