
Generated by Unregistered Batch DOC & DOCX Converter 2010.2.913.1423, please 

register! 

 

Faculty Affairs Committee Meeting Minutes 

February 22, 2010 

 

Present: H. Ganapathy-Coleman, A. Halpern, M. Lewandowski, L. Behrendt, A. Solesky 

(SPF liaison), K. Evans, N. Rogers, B. Skinner, and guest D. Hantzis 

Absent: L. Sperry, V. Sheets (Exec. Liaison) 

 

The meeting was called to order at 1:03 pm in the Cordell Room on the third floor of the 

Library. 

 

 

1. Approval of Minutes of 2-22-10: Approved 5-0-1.  

 

2. Reports from liaisons and chair: No reports. 

 

3. Old Business:  Tabled for this meeting in order to accommodate guest 

speaker for New Business. 

 

4. New Business:  Guest Darlene Hantzis spoke on Charge 11: Investigate the 

tenure/promotion gap for women at ISU.  Hantzis formed a faculty learning 

community last year that studied the national data and conversation on the 

gender gap in academic hiring, salary, tenure, and promotion and tried to see 

where ISU fit within the pattern.  Most problematic was simply obtaining 

usable data from ISU, as gender data in hiring and promotion are not always 

kept or made public.  From the data procured, it appears that ISU is in line 

with the rest of the country with gaps in hiring, salary, and tenure, and the 

biggest gap in promotion of women to the position of full professor.  This 

final gap, recognized nationally, has been referred to as "standing still" at the 

associate rank.  At ISU, the Senate reviewed the situation recently, but did 

not set a policy for maintaining data.   

 

According to D. Hantzis, at this point, what is most needed at ISU is to 

actively collect data pertinent to assessing the situation of women in the 

process of hiring, salary, tenure, and promotion. Data needs to be collected 

rigorously and regularly in order to correctly assess whether or not ISU has a 

problem of "gender gap."  Currently, only sketchy data and anecdotal 

information are available to assess the situation.  Most universities maintain 

such data, many on a three-year cycle and by discipline.  A. Halpern 

commented on the role of department chairs as key to creating a supportive or 

nonsupportive environment for female faculty, and that this is perhaps 

something that academic affairs can address.   

 

After some discussion, FAC members agreed to issue a recommendation that 

ISU actively maintain pertinent data on gender in the hiring, salary, tenure, 

and promotion process and that this data be maintained by department and 
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discipline.  It was agreed that the responsibility for creating and maintaining 

this data bank should fall to the ISU Office of Diversity. 

 

Meeting adjourned 2:00 p.m.   

 

Respectfully submitted, 

Barbara Skinner 

Secretary, 2009-2010 

    

 


