
 

 

Approved March 21, 2014        SAC #6 

Indiana State University 

Faculty Senate Student Affairs Committee 

February 21, 2014 

1:30 p.m., Federal Hall, Room 222, Scott School of Business 

Present: Committee: Alina Waite, Azizi Arrington-Bey, Cheryl Blevens, James Buffington, John 

Liu. Students: Arias Brown, Ex-Officios: Amanda Knerr (Director, Residential Life & Housing), 

Angie MacLaren (Associate Registrar), Craig Enyeart (Director of Student Conduct & Integrity), 

Joel McMullen (Assistant Athletic Director for Compliance), Josh Powers (Associate Vice 

President for Student Success), Rich Toomey (Assistant Vice President for Enrollment 

Management, Admissions and High School Relations). Guests: Linda Maule (Dean of University 

College), Jessica Neumann (SGA), Susan Powers (Associate Vice President for Academic 

Affairs), Bart Stucker (SGA), Logan Valentine (SGA President), Beth Whitaker (Interim 

Director of the Faculty Center for Teaching Excellence). 

 

I. Call to Order) 

The meeting was called to order at 1:30 pm. 

 

II. Adoption of the Agenda  

The agenda was adopted as distributed. Dr. Buffington pointed out that any 

business that SAC conducts with the goal of passing along action items to the Faculty 

Senate must be handled at today’s meeting. If no action is taken, the agenda item will be 

carried over to the 2014-2015 year. 

 

III. Approval of Minutes (SAC 13/14:5, 1/17/2014) 

Move approval as distributed: Blevens/McMullen. Motion passed: 5-0-0. 

 

IV.  Charges for 2013-2014  

1. Faculty representative to SGA Senate meetings. J. Hauser. 

No report. 

 

2. Monitor international student enrollment; investigate whether foreign consulate policy 

changes are having a negative effect on international enrollment; investigate the extent to 

which ISU is fulfilling its obligations to international students. J. Buffington. 

Ms. Blevens noted that at their February 21 meeting, the Board of Trustees approved 

a new $300 per semester international sponsored student fee to help maintain and 

enhance support for such students. 

 

3. Monitor student quality measures that go beyond HSGPA, consider making 

recommendations regarding adjustments to admission and/or retention standards. L. 

Decker/R. Toomey/J. Powers/L. Maule. 

As a point of information, Mr. Toomey reported that the Office of Admission (OofA) 

has been executing a planned strategy for several years to incrementally increase the 

standards by which students are enrolled. Specific attention has been given to the 

cumulative secondary school grade point average (CGPA) and completion of Core 40 

and Academic Honors Diploma (AHD) curriculum. OofA’s current matrix 

incorporates these standards as well as standardized test scores, previous college level 

work and a variety of other criteria. ISU has seen a significant increase in applications 

for the past 6+ years. With a current rate of approximately 80% yield of applicants to 



 

 

admits, and a 30% yield of admits to enrollees, the current criteria for admissions is 

adequate. Specific efforts and programs such as LEAP, Project Success, ISUcceed, 

Center for Student Success and the University College, all created to enhance student 

retention through strategic and coordinated efforts, have resulted in evidenced 

increased retention rates for both Fall 2012 and 2013 semesters. 

 

4. Monitor scholarship GPA maintenance standards. Specifically, what are the standards for 

maintaining scholarships for out-of-state students receiving 125% tuition limits. Are 

these standards appropriate and/or are they harming Illinois-student retention in 

particular. R. Toomey. 

As a point of information, Mr. Toomey reported that adjustments to the Illinois, 

Ohio, Kentucky, and Midwest consortium scholarships rates for the Fall 2014 

recruitment cycle were developed to address concerns regarding new student 

enrollment. Through the raising of the minimum standards of eligibility (2.7 

CGPA to 3.0 CPGA) provided access for enrollment for a more academically 

talented group, who through the benefit of a reduced tuition rate, had a greater 

likelihood for success and continued enrollment. These changes are already 

producing a lower applicant and enrollment rate for students from these locations 

but with a higher caliber of academic quality indicators.  

 

Move to send Mr. Toomey’s summaries for SAC charge 3 (monitoring 

student quality measures) and SAC charge 4 (monitoring scholarship GPA 

maintenance standards) to Faculty Senate Executive Committee as points of 

information: McMullen/Arrington-Bey. Motion passed. 5-0-0. 

 

5. Administer the Faculty Scholarship.  Investigate “fast-tracking” of scholarship winners to 

the Executive Committee. A. Arrington-Bey/J. Liu/A. Waite.  

Mr. Liu reported that $1394.00 is available to be awarded as a Faculty 

Scholarship. The Scholarship Subcommittee has received 60 applications. At the 

March 21 SAC meeting, the Scholarship Subcommittee will present a short list of 

candidates’ names for SAC’s recommendation to Faculty Senate. Mr. Toomey 

cautioned that the subcommittee should check with Financial Aid to assure that 

the awarding of a scholarship will not jeopardize other grants, scholarships, and 

financial aid the candidates may already have in place. The decision on the 

number of scholarships that will be awarded will be determined at the March 

meeting as well. As an end of the year housekeeping detail, Dr. Buffington asked 

the subcommittee to review and update the scholarship timeline. 

 

6. Continue to monitor late textbook purchases in 2013-2014. C. Blevens/ R. Toomey/L. 

Maule.  

Dr. Susan Powers, chair of the Textbook Oversight Committee, noted that this 

charge can readily be tied to the work of her committee. During the Fall 2014 

semester, the Book Store experienced personnel changes and national and 

international bad weather-related supply chain problems that all together were 

likened to a perfect storm. Noting the recently adopted textbook policy, the 

Textbook Oversight Committee is taking steps to overcome textbook procurement 

issues. Because “FacultyEnlight,” the online ordering system, is the fastest way to 

get books, the bookstore will hold six open sessions on the use of it and the 

different textbook options available to faculty. Representatives will be available 



 

 

to answer questions, provide assistance, and provide training. Mr. Toomey stated 

that New Student Orientation Sessions now emphasize the need to buy textbooks, 

anticipate the expense, and plan ahead accordingly.  

 

7. Continue to monitor current rules governing course evaluation policies and practices at 

department and college levels and to keep abreast of the Provost’s task force 

investigating alternative evaluation instruments. J. Buffington.  

Dr. Susan Powers reported that the Blackboard evaluation went well and is being 

expanded somewhat this semester. She believes that the one thing to make any 

evaluation work well is to have a common set of questions, which ISU needs to 

develop.  At her request, Kristi Bigler (OIT) and Yihua Bai (CIRT) will attend the 

March 21 SAC meeting for the purpose of gathering information from members. 

Dr. Powers noted that there is no handbook language on course evaluation. Points 

to consider are the scheduling of evaluations and questions that would be asked. 

SAC members agree that it would be fitting for SAC to draft guidelines for 

presentation to Faculty Senate. Tapping into her expertise, Mr. Buffington asked 

Dr. Powers to propose guidelines that SAC could review for possible action.  

 

8. Work with AVP J Powers regarding a change to the Student Success Council as per 

proposal offered at 8/20/13 Exec Meeting. J. Powers. 

Dr. Josh Powers reported that at their February 21 meeting, the Board of Trustees 

approved University Handbook language revisions concerning the Student 

Success Council to reflect new initiatives, personnel titles and role changes, and 

to expand faculty participation. 

 

9. Complete a Year End Report and provide that to the Faculty Senate Officers. J. 

Buffington. 

No report. 

 

10. Investigate the desirability of ISU’s adopting a Medical Amnesty Policy. L. Valentine/L. 

Decker/C. Enyeart. 

Because the policy is a procedural update, not that of the University Handbook, 

no action by SAC is needed. Mr. Valentine reported that the policy is operational 

and has been already used. Action will be taken by the Board of Trustees at their 

May meeting. 

 

11. Investigate the desirability of sending midterm grades to all students. L. Valentine/J. 

Hauser. 

SAC requested that Dr. Powers work with Mr. Valentine to draft a proposal for 

the University Handbook to address student concerns such as faculty providing 

students with quick feedback. The draft proposal adds a sentence to the preamble 

of the existing University Handbook. It also includes two statements of principles, 

“Principles of Good Practice in Teaching,” and “Principles for Effective 

Learning,” for a new closing Section 310.3. Undergirding this proposal is the 

articulation of research-informed guidance to faculty and students that support 

student academic success.  [See attachment 1] Dr. Powers noted appreciation for 

help he and Mr. Valentine received from Sister SAMy Anderson and Dr. Beth 

Whitaker.  



 

 

            Move to adopt the “Proposal on an Addition to University Handbook 

Language Related to Teaching and Learning” which includes the “Principles 

of Good Practice in Teaching” and “Principles for Effective 

Learning”:  Brown/Maule. 

 

Mr. Valentine introduced Ms. Naumann and Mr. Stucker, SGA officers, who 

spoke on behalf of the need for students to receive more timely reports on their 

scholastic progress, a point which the proposal addresses. Several SAC members 

expressed their agreement. Dr. S. Powers made the point that additional specific 

language integrated into the Handbook would be valuable. Mr. Logan noted the 

many hours he has devoted to this issue, the many conversations he’s had with 

students, faculty, and administration alike, and  of his commitment to seeing the 

policy through. 

 

The motion was called for a vote.  MOTION PASSED. 5-0-0. 

 

Dr. Susan Powers also spoke in favor of the proposal and especially the potential 

usefulness of the “Principles of Good Practice in Teaching” as an evaluative tool. 

Move that the “Principle of Good Practice Teaching be used as a basis for 

faculty evaluation. S. Powers/Enyeart. MOTION PASSED: 5-0-0. 

 

Dean Maule spoke of her appreciation of the content expressed in the “Principles 

of Good Practice in Teaching,” and expressed her commitment to urging the 

University 101 faculty to espouse the principle. Within the principle, the issue of 

“timely feedback” was one that several in the meeting addressed but also 

expressed the uncertainty of defining what would be construed as “timely.” Move 

that language be added to University Handbook Section 310.1.3 that faculty 

be required to provide timely feedback to students to afford them the 

opportunity to use that feedback to impact their scholastic performance for 

the remainder of the term.” Maule/Valentine. MOTION PASSED: 5-0-0. 
 

Prior to today’s meeting, Dr. Buffington distributed a proposal to SAC whose 

purpose was to call for earlier progress reports so that it can be useful to give 

students information earlier, help advisors help students make better choices, 

provide for a “midterm” for 8 week classes, and not bump midterm grading so 

close to the last day to drop. This is a catalog change, not a handbook change. The 

proposal reads as follows: 

 

                        “No later than the end of the sixth week of classes, all freshmen and  

                        students on academic probation receive progress reports in the form  

                        of letter grades. All other students doing C-, D+, D, D-, and F work  

                        at interim grading period are also given letter grade reports. Such a  

deficiency report does not indicate certain failure, but it should be  

regarded as a warning. Also the lack of an interim grade report of  

deficient work is not a guarantee that courses attempted will be passed.” 

Move to present proposal to Faculty Senate Executive Committee: 

Maule/Valentine.  

 



 

 

The rationale behind “six weeks” was that this period of time would alert students 

to the need to address their grades by giving them a small window of opportunity 

to take immediate steps to address any deficiencies. To answer Ms. Waite’s 

request for an explanation of the implications of a “six-weeks” reporting period 

and if it suggested an additional formal report similar to three-week attendance 

and mid-term grades, Dr. S. Powers explained that it would replace mid-term 

grading, essentially moving mid-terms earlier. However since mid-term refers to 

the middle of the semester, the name is changed to interim report. With a mid-

term report, the instructor submits grades during the week after the mid-term 

point and students can view them at the end of the ninth week with six weeks of 

classes remaining. This short time can be difficult to retrieve a grade, often 

resulting in a need to drop a class. An earlier grade report can give a student the 

potential to have time to fix a grade before it is irretrievably too late. Group 

consensus agreed with this time frame. The vote was called and the Motion 

Passed 5-0-0. 

 

Dr. Buffington asked all in attendance for a show of support of these four action 

items by inviting them to join him at the nearest Faculty Senate Executive 

Committee meeting (March 4 or 18), at which time he will present the items for 

Senate Executive Committee approval.     

 

12. Charge to All Standing Committee Chairpersons: Convene as a Taskforce on the 

Handbook, with the FAC chair as the chair of this taskforce. The other members will be 

the chairs of the standing committees. Identify all handbook inconsistencies. Focus on 

sections 245, 246 and all 300’s. Assign the perceived inconsistencies to the appropriate 

standing committees for review and amendment. J. Buffington. 

No report. 

 

13. Investigate proposed revisions and updates to the Code of Student Conduct. C. Enyeart. 

The proposed changes to the Code of Student Conduct were distributed to all 

SAC members after the January 17 meeting. There was a ten-day review period 

and comments were invited. Motion that SAC approve the proposal, and 

acknowledge pending approval, Dr. Buffington will submit to President Bradley, 

a letter of support having had an opportunity to review (C. Enyeart, C. Blevens, 

7-0-0). There was a seven day period, ending on February 13, for casting an 

electronic vote. The proposed Code and the draft of the letter were distributed to 

SAC on February 14, and comment was invited. The letter expressing three 

concerns was sent to President Bradley on February 21 [see attachment 2], as well 

as a copy to Steve Lamb, Faculty Chair. J. Buffington was invited to the February 

24 meeting of the Senate Executive Committee to express the concerns and field 

questions about the proposal. As an item of information on the Board of Trustees’ 

February 21 agenda, SAC concerns were expressed. At the request of Faculty 

Senate President Steve Lamb, the item was pulled from the agenda and will be 

presented for the May 2 agenda. 

 

V. Administrative reports 

A. Chair. J. Buffington. 

No report. 

 



 

 

B. Ex-Officios  

No report. 

 

C. SGA 

No report. 

 

VI. Open Discussion 

  No report. 

 

 

VII. Adjournment 

The meeting was adjourned at 3:15 PM. 

  



 

 

 

ATTACHMENT 1    (DRAFT) 
 

Proposal on an Addition to University Handbook Language 

Related to Teaching and Learning 

February 2014 

 

The following is proposed for inclusion to the preamble to Section 310 of the University 

Handbook (text in red). The Principles of Good Practice in Teaching and the Principles for 

Effective Learning documents that follow are proposed for a new closing Section 310.3. 

Undergirding this proposal is the articulation of research informed guidance to faculty and 

students that support student academic success. 

 

 

310 FACULTY DUTIES AND RESPONSIBILITIES 

 

Policy 310 was included in the 2001 University Handbook revision and was amended by the ISU 

Board of Trustees as follows: Section 310.1.1.1 amended on July 16, 2004 and Section 310.1.5.1 

amended November 1, 2006; amended 310.1.1.4 on December 17, 2011; amended Section 

310.1.13, 310.1.12.1, 310.1.12.2, 310.1.12.3, and 310.1.12.4. 

 

Preamble 
 
Newly appointed faculty members are expected to attend new faculty professional development sessions. 
Eligible faculty members are required to participate in any mandatory benefits as described in the University 
Handbook, Section 500 (Employment). 
 
Members of the faculty of Indiana State University are expected to abide by established policies for the 
operation of the University and the conduct of its instructional programs, to participate in and contribute to 
the development and improvement of educational services within the scope of the mission of the 
University, to perform assigned duties to the best of their ability, and to be concerned about the educational 
welfare and achievement of students. Each faculty member should continuously endeavor to improve 
scholarly attainments, to participate in appropriate organized professional activities and, through research 
and teaching, to contribute to the expansion of knowledge and the advancement of learning. Personal 
conduct and relationships with students and colleagues should conform to accepted ethics. 
 
The benchmarks of any great university are directly related to high standards of academic endeavor by both 
teachers and students. Truth and honesty are recognized as fundamental to a university community. The 
University expects both students and faculty to adhere to and foster the ideals for which the University was 
founded, including as manifest in the Principles of Good Practice in Teaching and the Principles for Effective 
Learning found at the end of this subsection of the University Handbook. 
 
Indiana State University subscribes to AAUP guidelines for academic freedom and faculty duties and 
responsibilities. Faculty members are expected to conduct themselves in accordance with these guidelines. 

  



 

 

Principles of Good Practice in Teaching 
Indiana State University 

February 2014  DRAFT 

 

As a faculty member at Indiana State University, I take pride in my instructional responsibilities 

and the opportunity to facilitate student learning that also requires student ownership as 

described in the Principles for Effective Learning document. In addition to abiding by University 

Handbook policy on teaching, you can expect the following from me, informed by extensive 

research on effective teaching practice
1
: 

 

Student-Faculty Contact – I will communicate with students through the mechanism(s) 

identified in my course syllabus. I have posted office hours and welcome students to drop by 

with a question/need.  Scheduling an appointment is also fine. I also invite conversations about 

other topics such as career goals and how this course may help a student to reach his or her goals, 

opportunities for graduate study, or just how things are going for him or her at ISU.  

 

Opportunities for Group Learning – Success in any field/career requires the ability to work in 

or interact effectively with groups. The art of planning, negotiation, comfort in being reliant on 

others, accountability to others, and related skills come from such experiences. Students in my 

courses may at times work in pairs or small groups as appropriate to particular content or 

learning objectives. 

 

Embedded Active Engagement Mechanisms – Relaying content through lecture is only one 

way a student may experience my courses. Students will also experience opportunities to learn 

from each other, to link learning to past experience, and/or to apply learning to their lives/future 

careers as may be appropriate to particular content or learning objectives. 

 

Prompt Feedback/Grading – For simple assignments, I typically provide feedback/grading 

within 7 days.  For more complex evaluations, it may take longer, but rarely more than 14 days.  

Furthermore, I aim to provide early term feedback on lower stakes assignments so that students 

can better understand my expectations and what they need to produce by way of quality 

submissions. I also provide both positive comments (i.e., what the student did well) as well as 

constructive criticism where such feedback is salient. I post grades to Blackboard unless I have a 

specific alternative mechanism as described in the syllabus. 

 

Time-on-Task Expectation Guidance – I will help students to understand good time-

management practices as applied to this course that is drawn from my observation of other 

students and my own experience as a college student. 

 

High Expectations – I reinforce to my students that they were admitted to ISU because we 

believe they have the tools to be able to perform to a high level. I also expect a lot from myself 

having been entrusted to teach this course based on my training and previous performance. One 

way high expectations are manifest is by providing students’ opportunities to offer formal and 

                                                 
1
 Chickering, A. W., and Gamson, Z. F. (1987). Seven principles for good practice in 

undergraduate 
education: 

http://www.elmhurst.edu/~richs/EC/SPS/UsefulDocuments/7%20Principles%20of%20Good%20Practice

%20in%20Undergrad%20Ed-ChickeringGamson.pdf  

http://www.elmhurst.edu/~richs/EC/SPS/UsefulDocuments/7%20Principles%20of%20Good%20Practice%20in%20Undergrad%20Ed-ChickeringGamson.pdf
http://www.elmhurst.edu/~richs/EC/SPS/UsefulDocuments/7%20Principles%20of%20Good%20Practice%20in%20Undergrad%20Ed-ChickeringGamson.pdf


 

 

anonymous feedback on my courses, typically at the end, but I may also do so at the midpoint or 

other points in the term. 

 

Different Learning Approaches – I recognize that students bring different learning preferences 

to a course. Hence, I embed different elements that enable a diversity of learning styles, some 

that will help to strengthen their ability to learn in a different context.  

 

  



 

 

Principles for Effective Learning 
Indiana State University 

February 2014  DRAFT 

 

As a partner in the teaching-learning experience, students also have responsibilities in order to 

maximize what can be gained from one’s courses. Informed by extensive research on effective 

learners
2
, we have the following principled expectations for students: 

 

Find passion in the content. Faculty member seek to provide ways for students to engage a 

course’s content. Students should aim to find where they can make a personal connection to it. 

Since a faculty member will generally not have the luxury of knowing his or her students well, 

students should assert themselves in those places where they can either relate or see a way to 

contribute.  

 

Get comfortable with failure.  Students should not expect that a course’s content will come 

easy since he or she will likely be confronting it for the first time. However, since faculty seek to 

help students via early and prompt feedback, students should resist the urge to believe they 

cannot be successful in a course when confronted with constructive criticism. Students should 

also reach out to the faculty member if/as needed for feedback clarification or stronger 

understanding.  Students are also encouraged to seek support when needed through other campus 

services; this is a marker of strength, NOT a sign of weakness.  

 

Read and think actively.  Grasping course content requires that a student not only do the out-of-

class reading, but to do it in a way that anchors the material more solidly through techniques of 

mental mapping and non-linear reading where appropriate
3
. The faculty member can assist 

and/or refer a student to others that can assist in teaching these techniques. 

 

Ask questions in class.  The ability to grasp course content requires a student to be willing to 

ask questions when he or she does not understand and to contribute where he or she does. 

Student learning benefits from this approach as does the learning of one’s classmates. 

 

Cultivate empathy for others. One’s classmates are also seeking to learn the content, and 

hence, a student needs to respect their rights as learners. A student has a responsibility to help 

others learn and an opportunity to learn from them as well, perhaps not even related to course 

content but in regards to how they carry themselves, interact with others, and/or their different 

life experiences. 

 

Set goals and make them real.  College is an enormous investment of time and resources. To be 

successful, a student need to set goals for him or herself, including within a course. The faculty 

member is there to assist and/or to refer a student to others that may be able to assist. 

 

Find a way to contribute.  Although a student may not always feel a strong connection to the 

content of a particular class, pushing oneself to engage is important. Most especially, though, 

knowing that course attendance is one of the strongest predictors of course performance, a 

student needs to commit to come to class or converse with the faculty member if he or she cannot 

on a particular day, subject to course policy in this regard found on the syllabus.   

                                                 
2
 Bain, K. (2012). What the best college students do. Cambridge, MA: Harvard University Press. 

3
 A helpful source can be found here: http://www.dartmouth.edu/~acskills/success/reading.html. 

http://www.dartmouth.edu/~acskills/success/reading.html


 

 

 

ATTACHMENT 2 
 

Memo To:  President Bradley and the Board of Trustees 

From:  Dr. James Buffington, Chair University Student Affairs Committee 

Date:  February 13, 2014 

Re:  Proposed Changes to the Code of Student Conduct 

 

During the course of the December 12, 2013 meeting of the University Student Committee, 

Craig Enyeart, Assistant Dean of Students and an ex-officio member of SAC, informed the 

Committee that the Office of Student Conduct and its partners are drafting proposed changes to 

ISU’s Code of Student Conduct.  Because oversight of the Code of Student Conduct clearly falls 

within the purview of SAC as described in the University Handbook, this Committee requested 

that it become a party to the proposed modifications. 

 

Because President Bradley asked that the proposal be prepared in advance of the February 21 

Meeting of the Board of Trustees, SAC agreed at its January 17 meeting to take action prior to 

the next SAC meeting, also scheduled for February 21.  It was agreed that Mr. Enyeart’s draft 

proposal would be circulated among all SAC members, including its nine ex-officios and four 

student representatives, and feedback on the proposal would be entertained during a ten-day 

period.  Following this ten-day period, a one-week window was opened for electronic voting on 

the issue. 

 

Feedback on the proposal indicated a consensus that the proposal was sound—needed additions 

were made and clarity was enhanced.  However, three reservations were expressed: 

 

1) The proposal contains this provision: “The Board of Trustees has delegated approval of 

any amendments and/or recommendations to alter the Code of Student Conduct to the 

President. The President will have the authority to set the day for which any amendments 

become effective for the University.  Approved amendments will be provided to the 

Board of Trustees for review at which time amendments may be permanently accepted or 

rejected”  SAC understands that the Board of Trustees is fully within its rights to grant 

such power.  SAC also realizes that shared governance often operates at frustratingly 

glacial speed.  To address this issue of shared governance, the following was added to the 

proposal: “Code recommendations made by the Policy Review Committee will be 

provided to the Student Affairs Committee (SAC) for review and comment prior to 

submission for approval.” 

2) The proposal short circuits the usual shared governance procedure: the deliberation by the 

Faculty Senate Exec Committee and by the Faculty Senate of SAC recommendations is 

eliminated.  To be fair, the Code of Student Conduct empowers the Faculty Senate as one 

of the entities which can propose amendments to the Code.  However, SAC is concerned 

enough with this issue that copies of this memo and of the proposed Code are being 

forwarded to the Faculty Chair. 

3) An already lengthy document (some 26 pages) has become even lengthier.  Western 

civilization has struggled for 3,000 years to observe ten simple commandments.  Even 

though there is no concrete evidence to suggest that few students bother to read the Code, 

SAC suspect that even fewer will read the lengthier document.  However, SAC consensus 



 

 

is that the increased length is justified for the enhanced clarity and for addressing 

changing conditions.  SAC realizes that the primary benefit of the Code is to ensure that 

clear and consistent justice is administered. 

In spite of these three reservations, all voting members of SAC responded to the electronic 

voting by the end of the February 13 due date.  The vote to endorse the proposed modifications 

to the Code of Student Conduct was 7-0-0. 

 

  

 

 


