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Committee Performance 

During both the Fall and Spring semesters the faculty economic benefits committee met every two 

weeks in the College of Education.  Attendance among most of the appointed members was good, only 

twice was a quorum not achieved.  One member, Linda Maul, had difficulty with her schedule and could 

not attend many of the meetings, another Harry Minnear was not aware of his appointment and 

declined to serve.  The administration was represented at all meetings by Mark Green, and several of 

the meetings requested guests were available for consultation.   

Review of Charges 

We began the year with seven charges from the executive committee of senate and added three 

additional charges at the request of EC, as well as an addition of three charges from committee 

members.  The charges are numbered for clarification in this report as: 

1.  Make recommendations for future compensation plans 

2. Propose new retirement plan 

3. Make recommendations for spousal education benefits 

4. Make recommendations for changes in health care plan 

5. Monitor post retirement benefits group 

6. Make recommendations about the responsibilities of FEBC 

7. Make recommendation about the creation of a sick leave bank 

8. Develop recommendations on current three tier salary model for benefits payments 

9. Develop a strategic overview for the allocation of resources (member Chait request) 

10. Make recommendations for special purpose faculty (member Badar request) 

11. Make recommendation for administrative review (chair Bolinger request) 

12. Review and recommend on creation of University Health Benefits Committee 

13. Make recommendations on future role of FEBC 

 

Actions Taken 

Charge #1:  No specific motion for future compensation plans were made the charge is to be carried 

over to the next committee.  A salary and compensation survey was conducted by the committee late in 

the spring semester and results were tabulated early in the summer term, these results will be 



forwarded to the new FEBC in the beginning of the Fall 2009 semester for recommendations to be 

forwarded to the president. 

 

Charge #2: At the January 21, 2009 FEBC meeting the motion was made and carried to recommend the 

adoption of a phased retirement program at ISU.  Discussion around the motion indicated that members 

favored a three of five year plan similar to the University of California system with a minimum age 

requirement of 55 years of age and a proportional salary reduction with workload assignment. 

 

Charge #3:  At the November 12, 2008 meeting the motion was made and carried to recommend the 

increase in staff spousal education benefits to 15 credit hours per year at half tuition, with no limitation 

on how many hours could be taken in any give term as long as the total annual hours did not exceed 15 

credit hours reimbursed at half tuition. 

 

Charge #4: At the December 3, 2008 meeting two motions were made and carried; the first was to 

reaffirm the committee’s interest in last year’s approval of recommendation for bariatric surgery 

coverage, the second motion was to increase the amount of benefit under the wellness program from 

$600 a year currently to $1000 a year. 

 

Charge #5:  Whereas regular reports were made by member Steve Shure, who serves on the post 

retirement benefits group, no actionable motions were reported and no recommendation made by 

FEBC. 

 

Charge #6: At the April 13, 2009 meeting a motion was made and carried to transform the FEBC into a 

budget and compensation advisory committee contingent upon the creation of the University Health 

Benefits Committee. 

 

Charge #7: At the March 30, 2009 meeting review of the proposed sick leave banking policy yielded a 

unanimous vote of approval with the following limitations: (1) no party (donors or recipients) can be 

compensated by the transfer of sick leave hours and, (2) the recipient may not use more than 8 weeks of 

sick leave policy in a calendar year. 

 

Charge#8: No action was taken on this charge, recommendation that the charge be carried over to the 

next FEBC were approved at the April 27, 2009 meeting 



 

Charge #9:  No action was taken on this charge and no recommendation for furtherance was made 

 

Charge #10: At the April 13, 2009 meeting the motion was made and carried to recommend that fulltime 

adjunct faculty with three or more years of fulltime work at ISU should receive other benefits in addition 

to health care, specifically spousal benefits and options on retirement programs. 

 

Charge #11:  At the March 16, 2009 meeting the motion was made and carried to recommend that the 

Executive Committee of the Faculty Senate charge the president with creating a transparent and open 

process for administrative review, similar to the program prioritization process.  Additionally at the April 

27, 2009 meeting a motion was made and carried to recommend that no newly created administrative 

position should be filled until a report about the administrative review is finished and available for 

review. 

 

Charge #12:  At the March 16, 2009 meeting the creation of a University Health Benefits Committee was 

discussed.  The following items of concern were noted, and can be found in the minutes in greater 

detail: (1) More than three faculty members need to be appointed, (2) recommendations to the 

committee should be vetted by concerned committees and , (3) committee members should not be 

appointed by unelected administrators, but rather by vote or elected body. 

 

Charge #13:  This charge was folded into the domain of charge 6, no additional action was taken other 

than that noted for charge #6 

 

Recommendations for Future Charges 

1.  Charge #1 to be carried over and acted upon early in the Fall semester to make 

recommendations for compensation prior to administrative decisions on 2009-2010 

compensation.  Specifically review both the 07-08 survey and the 08-09 compensation survey 

and include direct recommendations for adoption of a model for addressing salary compression.  

2. Develop recommendations on the current three tiered salary model used for benefits cost 

allocation. 

3. Develop new bi-laws for FEBC or Compensation Committee in relation to transfer of oversight of 

benefits to UHBC. 

4. Develop Liaison duties and reporting responsibilities for UHBC representation 

5. Continue to monitor and examine the benefits provided to long term special purpose faculty 



 


