
FEBC Report on Salaries, 2013-2014 

As per the charge from the Senate Executive Committee, FEBC has undertaken a study of the salaries of 

ISU faculty relative to its “peer” institutions. The data on peer institutions are taken from AAUP’s The 

Annual Report on the Economic status of the Profession, http://www.aaup.org/report/heres-news-

annual-report-economic-status-profession-2012-13. As the attached tables indicate the structure of ISU 

faculty by academic rank differs from that of its Indiana peer institutions with a significantly smaller 

cohort of assistant professors and larger cohorts at the associate and full professor levels. Compared to 

peer institutions more generally, however, ISU faculty profile is similar. 

 In terms of salary comparisons the data indicate a close similarity of ISU average compensation 

levels to its Indiana and national counterparts across all ranks.* At the Full Professor level ISU faculty on 

average appear to earn slightly more than the Indiana and national average while for Associate 

Professor they earn slightly less. At the Assistant level ISU salaries fall in a small interval between 

national and local peers. In each of these cases the average salary differentials are small enough to 

suggest statistical insignificance. 

 Data are also provided here that show the structure of salaries by rank across the various 

colleges of the University.** These data show that highest compensation is paid to faculty in the College 

of Business and lowest levels are paid to faculty in the College of Education and the library. Salary 

differentials by rank are similar across the colleges though there appears to be a greater degree of 

“compression” in the College of Business with average salaries at the assistant level exceeding those at 

the associate level. It may be worth noting that salaries in the College of Business are also marked with a 

greater degree of variance overall than those for the other Colleges. 

 Finally, the Committee notes that data on the ISU salaries are not reported in AAUP’s annual 

report. We believe that this is an oversight that should be addressed in coming years and urge the 

responsible party (ies) to respond to the requested survey.     

 

*Data are used for a selection of institutions from Institutional Progress Report, 2009-2010, Indiana 

State University.    

**Data taken from ISU Compensation Report, January, 2012.  
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