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MINUTES

INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES

SEPTEMBER 22, 2006

The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on Friday, September 22, 2006 in the State Room, Tirey Hall.

Trustees present:  Mr. Alley, Mr. Bonds, Mrs. House, Mr. LaPlante, and Mr. Thyen.

Trustees absent:  Mr. Carpenter, Mr. Scharton, Mr. Shagley and Mr. Smith.

President Benjamin, Vice Presidents Floyd, Maynard and Ramey were present.  Also attending were Ms. Melony Sacopulos, University General Counsel and Secretary of the University, Dr. Steve Lamb, Chairperson, University Faculty Senate, Ms. Kelly Hall, Chairperson, Support Staff Council, and Mr. A. J. Patton, President of the Student Government Association.

There being a quorum present, Mr. Alley called the meeting to order at 9:05 a.m.

SECTION I

A.
APPROVAL OF THE MINUTES AND EXECUTIVE SESSION CERTIFICATION  (Mr. Alley)
On  motion by Mr. LaPlante, seconded by Mr. Thyen, the minutes of the July 20, 2006 meeting and Certification of Executive Session were approved as presented.
B.
DATE OF NEXT MEETING  (proposed date:  November 1) (Mr. Alley)


Mr. Alley said the next meeting of the Board will be a one day meeting on


November 1.  The meeting was originally scheduled for November 2-3.

Homecoming will be held on Saturday, October 21, 2006.
C.
REPORT OF THE BOARD PRESIDENT  (Mr. Alley)
Mr. Alley reported that Homecoming is scheduled for Saturday, October 21.  He 

congratulated Bob Schafer, Vice President and Secretary of the University 

Emeritus, who will be Grand Marshal of the Homecoming Parade.  The 

Trustees are pleased for Bob to fill that role.  He is well deserving of the 

recognition.  

Mr. Alley thanked and congratulated all of the University family on their efforts 

in enrollment for the fall.  An increase in the freshman enrollment reverses a 

trend the institution has had for several years.  We are looking for an overall 
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increase in enrollment and expect that will occur.  This increase in freshman 

enrollment is encouraging and he is pleased by the trend.  We have made 

enrollment our number one priority.  

The Trustees had an opportunity to learn more about international programs and 

outreach programs at the seminar yesterday afternoon.  Mr. Alley thanked 

Gaston Fernandez and everyone involved in the seminar.   This reflects the  exceptional efforts on the campus to be a global society.

Mr. Alley extended special thanks to Trustees LaPlante and Thyen for helping out 

at the Support Staff Soup and Sandwich fundraiser. He said he was sorry he 

could not be there.

The Trustees held their annual retreat in August and had a great opportunity to 

discuss the performance of the President of the University as well as review the 

strategic priorities of last year and going forward.  The Board affirmed priorities and they remain much as they have been in the past:  enrollment; filling 

top key positions with permanent positions; continue to diversify the funding 

base, identify and develop our investment in distinctive  programs at the 

University so ISU becomes known for a variety of distinctive programs, and engagement in the community. The Board affirmed its confidence in President Benjamin and his leadership in making great progress in these initiatives.  

Last evening the Trustees had an opportunity to have dinner with 16 of the 

promising scholars.  This was the second round of promising scholars and it was 

fascinating to learn of the research interests of faculty. We can be proud of the strength of our faculty.  They truly make us distinctive.

D.
REPORT OF THE UNIVERSITY PRESIDENT  (Dr. Benjamin)
President Benjamin thanked Gaston Fernandez and all those who made 

presentations regarding international programs at the seminar yesterday afternoon.  Gaston was joined by several faculty members and two students from the Plus Program.

Dr. Benjamin expressed appreciation for the Board’s continuing support and 

endorsement of the goals for the University.  We must persist in making progress in these areas in the coming years.  

Kickoff Academic Year
The academic year is underway, and it has started off very smoothly.  Move-in 

went very well as did the distribution of nearly 700 laptops to our laptop 

scholarship recipients.
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There is always a great deal of work that goes into the start of an academic year, 

and he thanked the Residence Hall and Student Affairs staffs, Sodexho, the Facilities Management crew as well as those in Admissions, Financial Aid, the Controller’s Office, and other areas which experience heavy workloads during this time period.  We have received very positive comments from students and parents.

Burford Hall 
Yesterday, the Trustees were able to see the extensive renovations made to 

Burford Hall which has quickly become one of the most coveted housing

assignments on campus.  We are pleased to have this amenity-filled facility as 

part of our residence hall system.

Enrollment 

As you know, we have seen growth in our freshman class for the first time 

since 2001 and are pleased to see that we are having success in attracting more 

high-achieving students to our campus.

Dr. Benjamin thanked Kelly Hall for the congratulatory note she sent the Enrollment Task Force, and joined her in congratulating the Enrollment Task Force and our recruiting staff for their hard work this past year.  These campus- wide efforts to make enrollment and retention of students our top priority is sincerely appreciated.  He extended a special note of appreciation to Dr. Becky Libler for the leadership she has provided to this area for the past four years.

As we analyzed our enrollment further, we have learned that we have had a 

significant increase in African-American students this year which is 

something many of our sister institutions have not been able to accomplish.  

To give us an overview of fall enrollment, I would like to ask Dr. Kevin 

Snider, whose appointment as Interim Associate Vice President for Enrollment 

Management you are approving as part of today’s personnel actions, to give us a 

brief update on enrollment.  Kevin has volunteered to step in and help us 

to continue the momentum we have going.

Kevin said he would like to echo the President’s remarks about Dr. Libler.  She 

created a fine team to help address our enrollment concerns.  

Kevin reported that the enrollment for fall 2006 is 10,568, FTE 8,832. This is a 1 percent decline in enrollment from 2005.  Enrollment for fall 2005 was 10,679.  The decrease in enrollment is in line with trends at other institutions in our area.  
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He made a brief power point presentation showing the ISU enrollment 

comparisons from 2004 to 2006 for undergraduate and graduate students as well 

as freshman SAT scores for that same time period.    

We have experienced an increase in African-American students coming from 

Allen, Lake and Marion Counties.  We are still analyzing what made the 

difference in attracting students from those counties.  

Kevin introduced staff members from the Enrollment Services area and thanked 

them for their hard work.

Cherry Street Parking

President Benjamin said we expect to have the groundbreaking for the Cherry Street Parking facility some time in the next few weeks.  The construction will 

disrupt parking on the Cherry Street Lot so we are looking for ways to find 

parking in other areas.  He thanked Mayor Burke, Cliff Lambert, Trustee Shagley,
Melony Sacopulos, and Greg Goode for their work on the project.
I CARE 

We have asked Mark Frederick, Assistant Director of the Career Center, to lead a 

new training initiative named I-CARE.  This program is designed to promote a 

student-friendly and caring attitude across campus.  During the pilot phase, we 

had 60 employees complete the training in customer service, sales and 

management of interpersonal relationships.  We look forward to the impact that  

providing this training to the entire campus will have and appreciate the 

leadership Mark is providing to this effort.


One Time Compensation Payments 

As I announced in my fall address last week, our hard work on recruitment and 


retention and the careful planning for addressing our cut in state appropriations 


have resulted in a tangible dividend – a surplus of one-time funding.  


We plan to utilize about $1.5 million of this funding to provide one-time 


payments to our faculty and staff as a way of helping address the increases in 

cost-of-living expenses.  We will be meeting with PPARC to discuss this issue 

further and will be bringing this back to the Board for your approval in 

November.
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Law School Feasibility Study

As you are aware and with the encouragement of the Board of Trustees, the

University has been exploring the feasibility of creating a law school.  The task 

force studying this issue has indeed found that a demand for legal education exists 

and the concept of developing a law school is consistent with the strategic 

direction and mission of the University.  I would like to thank the task force 

members for their work.  I am pleased that the need and viability of this idea has 

been validated.  However, I am not prepared to bring forward a formal 

recommendation to you at this point in time.

We are engaged in a number of critical activities, such as the comprehensive 

campaign program, program prioritization, the biennial budget process to name a 

few, that require the undivided attention of the campus.  We need to devote our 

attention to these matters.  At the same time, some additional data needs to be 

gathered in order to complete the feasibility study.  I do not have a specific time 

line, but at the appropriate time as other priorities have been attended to, we will

bring a recommendation to the Board on this issue.
American Democracy Project


Earlier this week, we celebrated Constitution Day, an event co-sponsored by the 

American Democracy Project and the Student Government Association.  This 

event and our first Pizza and Politics debate have kicked off this year’s activities 

in the American Democracy Project.

Upcoming events include Banned Book Day, voter registration drives, more Pizza 

and Politics debates and get out the vote campaigns.  This is our third year as part 

of this program, and these efforts have been guided with much enthusiasm and 

dedication by Dr. Darlene Hantzis and Dr. Debra Worley.  Their work is helping 

advance our strategic goal of encouraging our students to be engaged citizens in 

their communities.

Good News Items
As is our custom, I would also like to highlight a few of the many recent 

accomplishments of our students, faculty and staff.

We recently received notification that the Indiana State Volleyball Team has 

earned the American Volleyball Coaches Association Academic Award for the 

eighth consecutive year.  No other program in the United States has achieved such 

a feat, setting a new NCAA record for academic success.  Congratulations to team 
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members for their hard work, Coach Julie Krofcheck for her leadership, Henry 

Villegas in our Academic Support Services area for his mentoring, and everyone 

else involved in this tremendous accomplishment.

Our chapter of Mortar Board, the National College Senior Honor Society, was 

also recently recognized.  Indiana State’s Pamarista chapter was one of 40 

outstanding chapters across the country to receive the Silver Torch Award from 

the National Mortar Board organization.  I would like to extend congratulations to 

Assistant Professor David Robinson, who serves as adviser to the chapter, and to 

marketing major Henry Boguslavsky, President of the chapter. We are also pleased to learn that William Niederer, an alumnus of Indiana State 

University, is serving his second year as Mortar Board’s National President.

Dr. Gerald Cockrell, Professor of Electronics and Computer Technology, has 

been selected by ISA, a global non-profit association for automation, to receive 

the Donald P. Eckman Education Award.  The award recognizes outstanding 

contributions toward education and training in the science, engineering and 

technology of instrumentation, systems, and automation.  He will receive the 

award at a gala to be held at the Hyatt in Houston on October 16. 


Personally, I am honored to report that I have been appointed to the 2006 

Nominating Committee for the Board of Trustees of the Higher Learning 

Commission.  The Higher Learning Commission is part of the North Central 

Association which serves as the accrediting agency for educational institutions in 

a 19-state region.  The Higher Learning Commission is recognized by the US 

Department of Education and the Council on Higher Education Association.


I have also been asked to serve on the Advanced Manufacturing/Distribution-


Transportation Logistics Advisory Committee of the Central Indiana Corporate 

Partnership.  This is an important area of growth for our State’s economy.

Condolences

On a very sad note, I would like to acknowledge the death of Lt. Earl Dawson and 

again extend our condolences to his wife, Eva and their family.  Earl was a 19 

year veteran of our Public Safety Department and was known for his 

professionalism and loyalty to our institution.  On a personal level, Wieke and I 

came to know Earl very well and will miss him greatly.

We also were saddened by the death of former Old National Bank Executive Bill 

Britt, who died last week at the age of 58.  Bill was a staunch supporter of Indiana 

State during his time in our community and served on our Foundation.
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Lastly, we extend our thoughts and prayers to Trustee Ron Carpenter, his wife, 

Julie and their family upon the death of Julie’s stepfather.  Ron is with his family 

at the services which are taking place today.
E.
REPORT OF THE FACULTY SENATE CHAIRPERSON  (Dr. Lamb)

Dr. Lamb thanked Virgil Sheets for standing in for him for the last two 

presentations to the Board.

At the August meeting of the Faculty Senate, we approved two curricular items.

The three departments of 1) Communication Disorders, 2) Counseling and 3) 
Educational and School Psychology were merged into one inclusive department 
pending Board approval. The new department will be named Communication 
Disorders and Counseling, School, and Educational Psychology.  The merger was 
pursued primarily for disciplinary benefits, but may offer financial savings in the 
future.  The proposal speaks to the opportunity to bring together the faculty who 
contribute education, health and human services to educational systems as well as 
give students increased opportunities to interact with greater numbers of faculty, 
increasing the potential for collaboration.
We also approved the Motor Sports Minor, pending Board approval.  This visionary minor 
will be housed in the College of Business, but integrates courses from Management 
Information Systems (Business), Automotive Technology Management (Technology), and 
Recreation and Sport Management (HHP).  No comparable interdisciplinary programs exist 
in the US, and ISU will be the first to partner with the Motorsport Knowledge Exchange in 
the UK in an international program. In this time of tight funding, the proposal can be 
justified as contributing to the Indiana Workforce Development Program and the 
governor's targeting of Motor Sports as important to the Indiana economy.

We would like to thank Trustee Smith for the collegiality to Guy Faulkner (a champion of 
the motor sport initiative) at local sport venues. 

I know that we have had a number of worthwhile colleagues in both the faculty and the 
administration leave us for other opportunities this summer. We cannot afford this drain on 
our intellectual resources. Certainly a healthy pay scale can overcome many an adverse 
situation, but if we cannot presently have that, then the environment, the leadership, the 
cohesiveness must be such that there is vigor and viability infused into the institution.

I am pleased that the President has encouraged various constituencies, at both his fall 
address and at the Executive Committee, to offer input as to the disbursement of the $1.5 
million.  So far the ideas bounced around at the Executive Committee have to do with a 
healthy portion of this one-time money being distributed to support staff, and the remainder 
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to augment the temporary faculty pool and instructional services. The use of the monies for 
temporary faculty would help insure that we have the staff necessary to adequately deliver 
instruction to students. 

Faculty continue to be supportive concerning the creation of a new Vice President position 
for Enrollment Management, Marketing, and Communication. We must continue to expend 
efforts on building and marketing a positive image for ISU. 

As I am certain you are aware, I met with the Chair of the Board, Trustee Alley, this 
summer. The purpose of that meeting was to alleviate some of the pressure on the 
institution as the Board carried out its responsibilities.  That purpose was accomplished for 
the short run.

During difficult times, if faculty are provided some insight into the processes that the Board 
is undergoing, relief valves which promote understanding and cooperation are created.  
Also, during difficult times it is encouraging to all stakeholders to know that the Board is 
seeking unfiltered input from all constituencies. From my perspective, a Board that seeks 
broad input is better able to anticipate and prepare for the future impact of its decisions. I 
encourage you, for the good of the University, to establish communication practices that 
aggressively encourage broad input.  It may be possible to avoid the expenditure of 
unproductive energies.  

Mr. Alley thanked Dr. Lamb for his report and said he appreciated the input in

terms of the one time salary commitment.  Communication at all levels is 

desirous.  

F.
REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Hall)
Ms. Hall thanked Human Resources and Vice President Floyd for hosting the 
excellent Recognition of Service Awards, and expressed that she thought it was one the best events for staff she had attended.   Thank you for the time and effort that went into making the event a success.

The Council held its annual Soup and Sandwich Fundraiser for the Support Staff Scholarship yesterday and  raised more than  $1,500.00.  Donations were again at an all time high of over $250.00. Thanks to all the members of the Scholarship 
committee, all the volunteers, President Benjamin, Trustee LaPlante, Trustee 
Thyen for helping and attending, and thank you to all staff, students, and faculty 
who attended and contributed to this fundraiser. 

Another POPS Preview Day is scheduled for December 1st. ISU now has 14 new freshmen that attended the last POPS day and we are looking forward to a record amount of parents and children to attend in December. 
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The announcement of the 1.5 million dollar budget surplus that would be 
given as a one-time disbursement to staff and faculty was an announcement that President Benjamin was happy to make. It was made possible by the continued efforts of all staff, students, and faculty at ISU, especially those in Admissions and the Enrollment Task Force. The Support Staff Council and Faculty Senate alike are determined to provide a model for disbursement that will be a much needed boost to all concerned. We look forward to PPARC and the discussion of this disbursement. It is important that staff is being asked for our opinion on this disbursement.
Congratulations to Lisa Stein and Paul Reed who are moving into professional 
positions on campus. 

Unfortunately, my report will end on a sad note. Later in the agenda two 
memorial resolutions are included for Lt. Earl Dawson and John Little, who were 
current staff members. I was proud to work with Lt. Dawson for almost 4 years 
and I miss his friendship on a daily basis. I know I speak for everyone in Public 
Safety, Facilities, and the University in saying they will be greatly missed.

G.
REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Patton)
Mr. Patton reported that SGA has had very productive meetings and students are excited about the opportunity a new school year brings.

He congratulated the Enrollment Services area on their efforts in increasing the

freshmen enrollment.  

SGA assisted with The American Democracy Program and Constitution Day 

signing. Students came out in large numbers for the event.  We appreciate 

President Benjamin and Mayor Burke for attending.  College registration is up 8% 

over last year which is good news.  

Student Government supports the Enrollment Task Force and other groups and 

are excited about the strides being made in enrollment.  Mr. Patton said he went 

with Richard Toomey, Director of Admissions, making rounds of  high schools in 

the area.  It is helpful for students to go back to their high schools to promote ISU.

Students on campus will be getting together in mid- October for a President’s 

Roundtable to discuss new ideas for student organizations.

Mr. Patton said at the President’s Welcome address a few weeks ago several 

people were asked to say a few words and he was one of the speakers.  He said he 
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ended his remarks saying lets grow. He thinks it is important to celebrate wins 

large and small.  

Mr. Alley said we have some small wins and will have some large wins in the 

future.  When we support the work of the administration it has a powerful impact.

H.
BARNES AND NOBLE MANAGEMENT AGREEMENT EXTENSION

(Dr. Ramey)

Indiana State University would like to extend its existing bookstore management contract with Barnes and Noble.  The present agreement ends June 30, 2008, but contains an option to renew for an additional four-year period.  Acceptance of this option would extend that contract through June 30, 2012.  In exchange for this extension, Barnes and Noble is offering ISU an additional $100,000 one-time payment.  

Recommendation:  That Indiana State University accept this offer and extend the existing Barnes and Noble management agreement through June 30, 2012.

On a motion by Mrs. House, seconded by Mr. Bonds, the recommendation was approved.
I.
REALIGNMENT OF THE DEPARTMENT OF COMMUNICATION DISORDERS, DEPARTMENT OF COUNSELING, AND THE DEPARTMENT OF EDUCATIONAL AND SCHOOL PSYCHOLOGY (Dr. Maynard)
The College of Education proposes realignment of the Department of Communication Disorders, Department of Counseling, and the Department of Educational and School Psychology to the Department of Communication Disorders and Counseling, School, and Educational Psychology.  This proposal evolved out of a desire to increase educational effectiveness due to changes in the academic environment.  It is a continuation of the reorganization within the College that is based on current academic similarity, with regard to education processes, rather than historical perceptions.  The education, training, and rehabilitation activities of these three departments have numerous similarities, and a reorganized department would allow faculty to take advantage of those similarities.
The most significant advantage is the opportunity to bring together the faculty who contribute education, health and human services, and rehabilitation in ways that are similar but are ancillary to the K-12 to K-20 system.  An important advantage for students will be the augmented opportunities to work and interact with greater numbers of faculty.  This will result in an increased potential for collaboration available to students.
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Recommendation:  Approval of the realignment of the departments of Communication Disorders, Counseling, and Educational and School Psychology to the Department of Communication Disorders and Counseling, School, and Educational Psychology, effective October 1, 2006.
On a motion by Mr. Bonds, seconded by Mr. Thyen, the recommendation was approved.
J.
CHERRY STREET PARKING FACILITY – PREPAID PARKING FEES



(Mr. Floyd)
The City of Terre Haute and Indiana State University have entered into a joint effort to construct a multi modal transportation facility to be located on the Indiana State University campus.  Through several successful initiatives, federal funding has been secured for construction.  The University match for the federal assistance is a long term lease of University property to serve as a site for the new facility.  However, bids for construction of the facility have exceeded substantially the total funding secured for the project.  Though value engineering has removed over $2 million of construction costs from the project, the city requires additional cash resources to construct the facility.

As a part of the ground lease agreement, approved by the Board of Trustees on December 8, 2005, Indiana State University will be permitted to have exclusive use of one-half (1/2) of the parking spaces in the facility on an annual basis at a 
discounted rate. The negotiated discounted market rate for the first ten years of operation is $25.00 per month, per space.  The University proposes to advance purchase these parking spaces at a cost of approximately $1 million dollars.  The purchase will be funded from Parking Permit fee revenue associated with the sale of parking spaces on campus to faculty, staff, and students.  This advance purchase will provide additional cash flow to the City of Terre Haute for the construction of the multi modal transportation facility.

Recommendation:  Authorize the Vice President for Business Affairs and Finance and University Treasurer to advance purchase parking spaces for a ten year period to be located in the multi modal transportation facility at $25 per month, per space, to provide an amount of approximately $1 million dollars.

On a motion by Mr. Thyen, seconded by Mr. LaPlante, the recommendation was approved.
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K.
NON-REFUNDABLE ENROLLMENT CONFIRMATION 

(Mr. Floyd/Dr. Maynard)
Institutions commonly require confirmation deposits of new student enrollment.  ISU will begin implementing an enrollment confirmation deposit of $100 that will be required of all newly admitted students not meeting pre-defined exception criteria. This deposit will be applied to first term charges.

New students required to pay the $100 enrollment confirmation deposit are subject to forfeiture of all, or a portion, of the deposit should they choose not to enroll. In order to properly account for the forfeited portion of the confirmation deposit, a forfeiture assessment will be placed on the student account equal to the non-refundable amount.  Formal withdrawal policies will take precedence if enrollment has already occurred.

Recommendation:  Authorization of the forfeiture provisions in association with the required deposit as outlined above. 

On a motion by Mrs. House, seconded by Mr. Thyen, the recommendation was approved.

L.
CELLULAR DEVICE POLICY (Mr. Floyd)
Indiana State University presently provides cellular phones and cellular computing devices to employees that are considered to require these devices to effectively complete the potential elements of their job.  The current policy requires ISU employees to self-monitor usage of these devices and report any personal usage and remit a fee to the University for such personal usage occurrence.   

Any potential personal use of cellular devices owned by an employer is viewed by the Internal Revenue Service (IRS) to be a form of taxable compensation to the employee. The burden of proof that these devices are utilized exclusively for business use rests solely on the employer with accompanying requirements to track and value personal usage. This process is cumbersome and cost prohibitive. 
In response, many universities have implemented policies that shift the ownership of the cellular devices from the university to the employee providing reimbursement with a taxable stipend thereby eliminating any potential tax compliance issues for the University.

The ISU cellular device policy as shown in Exhibit A is in compliance with IRS tax regulations.  The policy dictates strict eligibility requirements for determining a business purpose and is designed with controls that require department heads to justify a business need to their respective vice president on an annual basis.
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This policy does allow for a limited number of cellular devices to remain on University contracts for reasons such as multiple staff sharing a single device for on-call rotations and departments requiring cellular devices for disaster response.  Personal calls from these devices are prohibited. 

Recommendation:  Approval of the Indiana State University Cellular Device Policy as presented in Exhibit A to be effective November 1, 2006.
On a motion by Mr. Thyen, seconded by Mrs. House, the recommendation was approved.

M.
 RESOLUTION  REGARDING  22 NORTH 5TH STREET PROPERTY 

      (Mr. Floyd)

The Board of Trustees, at the October 29, 2004 and the August 10, 2005 meetings, authorized the expenditure of up to $3,750,000 for the renovation and improvement of the university building located at 22 N. 5th Street.  During the demolition phase of the project, significant structural deficiencies were discovered that were latent and undiscoverable until the demolition phase was initiated.  Because the estimated cost of correcting these structural deficiencies is substantial, our consulting architect has suggested that the building can be razed and a new facility reconstructed for less cost than the correcting the structural deficiencies and completing the renovation process.
Recommendation:  Authorization for the Treasurer to secure and award bids for the razing of the structure at 22 N. 5th Street, and the construction of a temporary parking facility to accommodate parking needs created by the construction of the Cherry Street Multi-Modal Transportation facility.  Inasmuch as this property remains a valued site for University and Community partnership opportunities, the Treasurer is also authorized to prepare facility development plans for future recommendation to the Board of Trustees.
On a motion by Mrs. House, seconded by Mr. Thyen, the recommendation was approved.

N.
IN MEMORIAM  (Ms. Sacopulos)

Memorial Resolutions for the following individuals are presented in


Exhibit B.
Earl Dawson, Police Lieutenant, Department of Public Safety; died on August 12, 2006.
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Charles Wilbur Engelland, Professor Emeritus of Political Science and Social Science Education, died on July 24, 2006.

Ervan J. Holtman; Associate Professor Emeritus of Business, died on 


June 26, 2006.


Bette A. Kirk, Office Assistant II (retired), died on August 5, 2006.


John Michael Little, Boiler Plant Engineer, Power Plant, died on

August 29, 2006.
William Payton; Custodial Services Supervisor (retired); died on August 11, 2006.
Recommendation:  Acceptance of the resolutions and acknowledgement of years of service to the University.
On a motion by Mr. LaPlante, seconded by Mr. Bonds, the recommendation was approved.
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D.
PURCHASING REPORT (Mr. Floyd)  - Information Only


(Purchase order activity for the period July 7, 2006 to September 6, 2006)


Purchases Over $25,000.00


Lowest Bid to Meet Specifications


Flooring America of Terre Haute  --  P0057137  --  $32,000.00


(Carpeting Service and Supply)


Radiation Services of Indiana, Inc.  --  P0057423  --  $44,940.00

(Digital X-Ray Equipment for Student Health Center)


Sole Source


HR Business Café LLC  --  P0057309  --  $45,000.00


Human Resources Consulting Service


PPI Sports  --  P0057372  --  $45,425.00


(Logo Items, NCAA to Reimburse ISU Athletics)


Aspen Systems, Inc.  --  P0057131  --  $59,613.54


(Upgrade of Super Computer)

SECTION III

SEPTEMBER 22, 2006

PERSONNEL  (Dr. Maynard/Mr. Floyd)

Recommendation:  Approval of all the items in this section.

On a motion by Mr. LaPlante, seconded by Mr. Bonds, the recommendation was approved.

A.
FACULTY

1.
Appointments

Part-Time Temporary Appointment

(Effective January 1, 2006)

Nelson W. Dias; part-time Teaching and Research Associate, Department of Geography, Geology, and Anthropology; Ph. D., Indiana State University; salary $16,200 per fiscal year, prorated from the effective date of January 1, 2006, through June 30, 2006.

Special Purpose Appointments

(Effective August 17, 2006, unless otherwise stated)

Tonya J. Balch; Instructor, Department of Counseling; M.A., Indiana State University; salary $40,000 per academic year.

Melissa A. Benningfield; Instructor, Department of Criminology; M.S., Indiana State University; salary $27,016 per academic year.

Renae E. Bomar, Instructor, Department of Athletic Training; M.S., Indiana State University; salary $32,966 per academic year.

Vernon E. Bothwell; Instructor, Department of Aerospace Technology; B.S., Northeast Louisiana University; salary $50,000 per academic year.

Lucy Campbell; Instructor, Department of Languages, Literatures, and Linguistics; M.A., Indiana State University; salary $25,452 per academic year.

Terry M. Clark; Instructor, Department of African and African American Studies; B.S., Xavier University; salary $25,000 per academic year.
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Charles A. Cooper; Instructor, Organizational Department; M.B.A., Indiana State University; salary $45,033 per academic year.

Nancy P. Cummins; Instructor, Department of Physical Education; B.S., Indiana University; salary $25,549 per academic year.

Walter W. Dininger; Instructor, Department of Physical Education; B.S., Indiana University; salary $25,453 per academic year.

Amy J. Edwards; Temporary Science Reference Librarian, Library Services; M.L.S., Indiana University; salary $44,000 per fiscal year, prorated from the effective date of September 1, 2006, through June 30, 2007.

Ronny R. Eidels-Shimonny; Postdoctoral Research Associate, Department of Ecology and Organismal Biology; D.V.M., The Hebrew University of Jerusalem; salary $28,000 per fiscal year; effective July 1, 2006, through June 30, 2007.

Rita M. Ghosh; Instructor, Departments of Ecology and Organismal Biology and Life Sciences; M.S., University of Illinois; salary $25,452 per academic year.

Edward A. Kirby; Professor Emeritus, Department of Educational and School Psychology; Ph.D., Southern Illinois University; salary $42,000 per academic year.

Cheryl L. Kremer; Instructor, Department of Family and Consumer Sciences; M.S., University of Southern Illinois; salary $40,213 per academic year.

Donald R. McNabb; Instructor, Department of Manufacturing and Construction Technology; B.S., Indiana State University; salary $50,000 per academic year.

Matthew J. Morgan; Instructor, Department of Criminology; M.S., Indiana State University; salary $25,000 per academic year.

Angela M. Nellis; Instructor, Department of Elementary, Early, and Special Education; M.S., Indiana State University; salary $32,785.

Donna Brooks Ourand; Instructor, Organizational Department, and Coordinator for the Career Experience Center; M.A., George Washington University; salary $36,360 per academic year.

Thomas H. Patterson; Instructor, Department of Curriculum, Instruction, and Media Technology; M.L.S., University of Pittsburgh; salary $37,000 per academic year.
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Lisa Ann Phillips; Instructor, Department of History; Ph.D., Rutgers University; salary $28,846 per academic year.
Rhonda J. Reed; Instructor, Baccalaureate and Higher Degree Nursing Department; M.S.N., University of Evansville; salary $37,441 per academic year.

Jeffrey M. Schmuki; Instructor, Department of Art; M.F.A., Alfred University; salary $30,000 per academic year.

Dale W. Sparks; Postdoctoral Research Associate, Department of Ecology and Organismal Biology; Ph.D., Indiana State University; salary $37,087 per fiscal year; effective July 1, 2006, through June 30, 2007.

Robert W. Waugh; Instructor, Department of Music; M.M., University of Oklahoma; salary $25,000 per academic year.

Roberta J. Wilson; Speech Clinic Supervisor, Department of Communication Disorders; M.S., Indiana State University; salary $30,000 per academic year. 

Part-time Temporary Appointment

(Effective August 17, 2006, unless otherwise indicated)

Todd E. Alberts; Lecturer I, Department of Industrial and Mechanical Technology; B.S., Indiana State University; six hours; salary $4,794.

Connie Lynn Allen; Lecturer I, Baccalaureate and Higher Degree Nursing Department; M.S.N., Indiana State University; three hours; salary $3,885.

Eric Anderson; Lecturer III, Department of Psychology; M.A., University of Waterloo, Ontario; nine hours; salary $8,325.

Glen Baldwin; Lecturer III; Department of Manufacturing and Construction Technology; B.S., University of Maryland; three hours; salary $3,600.

Laura A. Bayless; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., Virginia Technical University; three hours; salary $3,000.

Philip V. Bender; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., Indiana State University; three hours; salary $3,000.

Joseph R. Biggs; Lecturer III, Department of Counseling; Ph.D., Indiana State University; three hours; salary $3,000.
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William J. Brett; Professor Emeritus, Department of Life Sciences; Ph.D., Northwestern University; six hours; salary $5,604.
Chester Burton; Lecturer III, Department of Art; M.F.A., Indiana State University; nine hours; salary $9,603.

Peggy Stucke Byrer; Lecturer III, Department of Counseling; Ed.S., Indiana State University, three hours; salary $3,000.

Erin L. Cheever; Lecturer I, Department of Physical Education; M.S., Indiana State University; two hours; $1,350.

Mark J. Clauss; Lecturer III, Department of Manufacturing and Construction Technology; M.S., Indiana State University, three hours; salary $3,600. 

Kathleen A. Clifford; Lecturer III, Department of Communication Disorders; M.S., Indiana State University; three hours; salary $4,500.

Christina Collins; Lecturer I, Organizational Department; M.B.A., Indiana State University; three hours; salary $2,775.

Jennifer Cox; Lecturer III, Department of Communication; M.A., Indiana State University; twelve hours; salary $11,208.

Donna Crawford; Lecturer III, Baccalaureate and Higher Degree Nursing Department; M.S., Indiana State University; six hours; salary $7,848.

Mark Edward Crawn; Lecturer I, Department of Physical Education; B.S., Indiana State University, seven hours; salary $5,600.

Katrina R. Davis; Lecturer II, Department of Economics; M.S., Purdue University; twelve hours; salary $9,696.

Cary Lee Dohner; Lecturer III, Department of Criminology; M.S., Indiana State University; twelve hours; salary $11,100.

Michelle Ealy; Lecturer I, Department of Physical Education; B.S., Indiana State University; two hours; salary $1,350.

Sherri Eaton-Bin Daar; Lecturer III, Department of Educational and School Psychology; M.S., Indiana State University; six hours; salary $6,000.

Jessica Diane Fields; Lecturer I, Department of Geography, Geology, and Anthropology; M.A., Indiana State University; six hours; salary $4,050.
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Joyce Fulford; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., Indiana State University; six hours; salary $6,000.

Harry Edward Gallatin; Lecturer III, Analytical Department; M.B.A., Indiana State University; twelve hours; salary $12,000.

Larry Gambaiani; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ed.D., Indiana University; six hours; salary $6,000.

Cindy L. Gloye; Lecturer III, Department of Communication Disorders; M.Ed., Indiana State University; three hours; salary $3,000.

Karen A. Goeller; Lecturer III, Department of Educational Leadership, Administration, and Foundations; M.Ed., Indiana State University; three hours; salary $3,000.

Jay A. Goodier; Lecturer III, Department of Communication Disorders; M.S., Indiana State University, three hours; salary $4,500.

Terry Lee Havens; Lecturer III, Baccalaureate and Higher Degree Nursing Department; M.S., Indiana Wesleyan University; three hours; salary $3,885.

April M. Hay; Lecturer III, Organizational Department; M.B.A., Indiana State University; three hours; salary $2,775.

Bryan Thomas Hayden; Lecturer III, Department of Communication; M.S., Indiana State University; twelve hours; salary $11,208.

David Bruce Hoffa; Lecturer I, Department of Physical Education; M.S., Indiana State University; two hours; salary $1,350. 

Amy Ann Holbert; Lecturer I, Baccalaureate and Higher Degree Nursing Department; B.S., Indiana State University; three hours; salary $3,885.

Elizabeth Illyes; Lecturer III, Organizational Department; M.S., Louisiana State University; nine hours; salary $8,550.

Sandra Inman; Lecturer III, Baccalaureate and Higher Degree Nursing Department; D.N. Sc., Rush University Medical Center; five hours; salary $6,475.
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Richard Jinbo; Assistant Professor Emeritus, Department of Electronics and Computer Technology; M.S., Bowling Green State University; three hours; salary $3,600.

Melinda Frances Joy; Lecturer I, Department of Family and Consumer Sciences; B.S., Indiana State University; three hours; salary $2,025.

Saundra Kassis; Lecturer III, Department of Elementary, Early, and Special Education; M.S., Indiana State University; six hours; salary $6,000.

Donald Kaufman; Lecturer III, Department of Electronics and Computer Technology; M.S., Indiana State University; three hours; salary $3,600.

Leslie Alan King; Lecturer III, Department of Electronics and Computer Technology, M.S., Indiana State University; three hours; salary $3,600.

Kimberly Klink; Lecturer III, Baccalaureate and Higher Degree Nursing Department; M.S.N., Indiana State University; three hours; salary $3,924.

Kent Koerner; Lecturer II, Department of Life Sciences; M.A., Sangamon State University; six hours; salary $4,848.

Roland M. Kohr; Lecturer III, Department of Criminology; M.D., Indiana University School of Medicine; three hours; salary $3,258.

Barbara Kraus; Lecturer II, Department of Family and Consumer Sciences; M.S., Indiana State University; three hours; salary $2,400.

Katherine R. Lloyd; Lecturer III, Department of Political Science; M.A., Indiana State University; three hours; salary $2,802.

Paul Lottino; Lecturer II, Department of Criminology; M.S., Troy State University; three hours; salary $2,424.

Karla Lowe; Lecturer I; Baccalaureate and Higher Degree Nursing Department; B.S.N., Indiana State University; three hours; salary $1,110 (joint appointment with Union Hospital).

Lori K. Lund; Lecturer III, Department of Counseling; M.S., Northern Illinois University, 1.5 hours; salary $1,500.

Richard Lynch; Lecturer III, Department of Philosophy; M.A., Northwestern University; three hours; salary $2,775.
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Susan Martin Macke; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., University of Cincinnati; six hours; salary $6,000.

Marthann Markle; Assistant Professor Emerita, Department of Physical Education; M.S., Indiana State University; one hour; salary $675.

Ricardo Marte; Lecturer III, Department of Sociology; Ph.D., University of Nevada; three hours; salary $2,775.

David McCarter; Lecturer III, Department of History; M.A., Northeastern Missouri State University; six hours; salary $5,604.

Rachel Wedding McClelland; Lecturer III, Department of Communication; B.A., Indiana State University; twelve hours; salary $12,750.

Michelle K. Morahn; Lecturer II, Department of History; M.A., Indiana State University; nine hours; salary $7,272.

Charity Mouck; Lecturer III, Department of Educational Leadership, Administration, and Foundations; M.S., Indiana State University; three hours; salary $3,000.

Mary Beth Mullen; Lecturer III, Department of Educational and School Psychology; M.A., Saint Mary-of-the-Woods College; nine hours; salary $9,000.

Robert Murphy; Lecturer III, Department of Electronics and Computer Technology; M.S., Purdue University; three hours; salary $3,600.

William Nardini; Professor Emeritus, Department of Criminology; Ph.D., State University of Iowa; three hours; salary $2,802.

Jean Ann Peacock; Lecturer III, Baccalaureate and Higher Degree Nursing Department; M.S.N., Indiana University; five hours; salary $6,540.

Karen Phillips; Lecturer III, Baccalaureate and Higher Degree Nursing Department; M.S.N., Indiana State University; 1.5 hours; salary $1,962.

Kathleen Diane Pickrell; Associate Professor Emerita, Baccalaureate and Higher Degree Nursing Department; M.S., Indiana University-Purdue University Indianapolis; three hours; salary $3,924.

Louis Andrew Reeves; Lecturer I, Department of Criminology; M.S., Indiana State University; six hours; salary $4,050.
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Jeffery Schrink; Professor Emeritus, Department of Criminology; Ph.D., Indiana University; six hours; salary $5,550.

Richard C. Setliff; Lecturer III, Departments of Analytical and Organizational; M.B.A., Indiana State University; six hours; salary $5,850.

Glenna Simons; Lecturer III, Department of Sociology; J.D., Loyola University School of Law; three hours; salary $2,802.

Neil Singleton; Lecturer III, Department of Communication; M.S., Indiana State University; twelve hours; salary $11,208.

Tracy L. Smith; Lecturer I, Women’s Studies Program; M.A., West Virginia University; three hours; salary $2,025.

Sumalayo Strader; Lecturer II, Department of African and African American Studies; M.S., Indiana State University; six hours; salary $4,800.

Daniel Tanoos; Lecturer III, Department of Educational Leadership, Administration, and Foundations; E.D.S., Indiana State University; three hours; salary $3,000.

Josephine A. Thomas; Lecturer III, Department of Communication Disorders; M.A.,  Wichita State University; three hours; salary $4,500.

John G. Thompson; Lecturer III, Department of Educational and School Psychology; Ph.D., Indiana State University; three hours; salary $3,000.

Ann Tomey; Professor Emerita, Baccalaureate and Higher Degree Nursing Department; Ph.D., University of Colorado; three hours; salary $3,924.

Nathaniel Truedell; Lecturer III, Department of African and African American Studies; M.A., Butler University; one hour; salary $1,100.

Millie A. Vaughn; Lecturer I, Department of Elementary, Early, and Special Education; Ph.D., Indiana State University; six hours; salary $6,000.

Alan L. Veach; Lecturer III, Department of Counseling; M.Ed., Indiana State University, 1.5 hours; salary $1,500.

Linda Vickers; Lecturer III, Department of Elementary, Early, and Special Education; M.S., Indiana State University; six hours; salary $6,000.
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Linda Walters; Lecturer I, Baccalaureate and Higher Degree Nursing Department; B.S.N., University of Phoenix; six hours; salary $7,770.

Carole Waltman; Lecturer I, Department of Elementary, Early, and Special Education; B.S., West Chester University; six hours; salary $6,000.

Kevin Ward; Lecturer III, Department of Communication; M.S., Indiana State University; twelve hours; salary $11,208.

Theresa S. Watson; Lecturer III, Organizational Department; M.Ed., Indiana State University; twelve hours; salary $12,000.

Robert Glen Watts; Lecturer III, Department of Educational Leadership, Administration, and Foundations; M.A., Indiana State University; three hours; salary $3,000.

Beth Waywood; Lecturer III, Department of Communication Disorders; Dr. of Audiology-A.T. Still University of Health Sciences; three hours; salary $4,500.

Michael G. Williamson; Lecturer III, Department of Industrial Technology Education; M.S., Indiana State University; six hours; salary $6,000.

Donna Lynn Wilson; Lecturer III, Department of Counseling; M.Ed., Indiana State University, three hours; salary $3,000.

Qun Zhang; Lecturer I, Department of Industrial and Mechanical Technology; M.S., East China Normal University; equivalent to three hours; salary $2,397.

2.
Changes of Status and/or Rate

Dennis L. Ballard; Department of Music; change in educational status to doctorate level; $1,200 for the degree completion and $4,562 market adjustment added to 2006-2007 academic year base; salary $50,000 per academic year; effective August 17, 2006.

Noble R. Corey; from Professor, Department of Curriculum, Instruction, and Media Technology, to Interim Chairperson and Professor, Department of Curriculum, Instruction, and Media Technology; stipend of $5,000 for this added responsibility; effective for the 2006-2007 academic year.

Nancy P. Cummins; Instructor, Department of Physical Education; stipend of $2,000 for coordinating and advising graduate assistants; effective for the 2006-2007 academic year.
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Jeffrey E. Edwards; continuation as Acting Chairperson and Professor, Department of Physical Education, and Interim Chairperson, Department of Athletic Training; stipend of $10,000 for these added responsibilities; effective for the 2006-2007 academic year.

Ralph B. Gabbard; Librarian, Library Services; change in leave of absence, with pay, from February 1, 2006, through July 31, 2006, to February 1, 2006, through July 7, 2006. 

Jay D. Gatrell, Associate Professor, Department of Geography, Geology, and Anthropology; change in leave of absence, with pay, from the fall semester of the 2006-2007 academic year, to the fall semester of the 2007-2008 academic year.

Juliet M. Kerico; continuation as Acting Reference Department Head and Assistant Librarian, Library Services; stipend of $5,000 for this added responsibility; effective August 1, 2006, through December 31, 2006.

Christopher J. Olsen, Associate Professor, Department of History; change in leave of absence, with pay, from the fall semester of the 2006-2007 academic year, to the spring semester of the 2006-2007 academic year.

Gloria L. Plascak; continuation as Acting Chairperson and Assistant Professor in the Baccalaureate and Higher Degree Nursing Department; salary $64,852 per fiscal year; effective July 1, 2006, through June 30, 2007.

Joshua B. Powers; from Associate Professor, Department of Educational Leadership, Administration, and Foundations, to Chairperson and Associate Professor, Department of Educational Leadership, Administration, and Foundations; salary $55,564; effective August 17, 2006.

Ming Zhou; from Professor, Department of Industrial and Mechanical Technology, to Interim Chairperson and Professor, Department of Industrial and Mechanical Technology; stipend of $5,000 for this added responsibility; effective for the 2006-2007 academic year.
3.
Resignations

Earl H. Blair; Department of Health, Safety, and Environmental Health Sciences; effective May 6, 2006.

Hsuan-Jen Chen; Department of Educational and School Psychology; effective May 6, 2006.
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Jennifer T. Freeland; Department of Educational and School Psychology; effective May 6, 2006.

Ralph B. Gabbard; Library Services; effective October 16, 2006.  

Amy S. Jackson; Library Services; effective September 8, 2006.

James M. Scott; Department of Political Science; effective May 6, 2006.

Marcella Liffick Stevens; Department of Life Sciences; effective August 15, 2006.

4.
Retirements

Samuel P.G. Aaron; Professor, Department of Educational and School Psychology; retirement leave during the fall semester of the 2007-2008 academic year; retirement effective December 15, 2007.

Richard J. Easton; Professor, Department of Mathematics and Computer Science; retirement leave during the spring semester of the 2006-2007 academic year; retirement effective May 5, 2007.

Stanley L. Henderson; Associate Professor, Department of Health, Safety, and Environmental Health Sciences; retirement leave during the fall semester of the 2007-2008 academic year; retirement effective December 15, 2007.

B.
ADMINISTRATION

1.
Appointments

Kasey Fowler; Assistant Director of Annual Giving; Development Office; salary $33,200 per fiscal year, prorated from the effective date of August 21, 2006.

Hodari Glinsey; Admissions Counselor, Office of Admissions; B.A., Kentucky State University; salary $28,642 per fiscal year, prorated from the effective date of August 28, 2006.

Bruce A. Hannaford; Computer Store Manager, Office of Information Technology; A.S.,  Ivy Tech Community College; salary $38,000 per fiscal year, prorated from the effective date of July 10, 2006.

Jared M. Hayman; Admissions Counselor, Office of Admissions; M.B.A., Indiana State University; salary $28,642 per fiscal year, prorated from the effective date of August 28, 2006.
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Stephanie Elaine Krull; Assistant Grounds Superintendent, Facilities Management; Master of Project Management, ITT; salary $35,000 per fiscal year, prorated from the effective date of August 21, 2006.

Eric Laudano; Assistant Athletic Trainer, Department of Athletic Training; M.S., Quinnipiac University; salary $43,000 per fiscal year, prorated from the effective date of July 20, 2006.

Jeremy Ploch; Admissions Counselor, Office of Admissions; B.A.A., Central Michigan University; salary $28,642 per fiscal year, prorated from the effective date of August 28, 2006.

Keith Taylor; Research Associate, Development Office; salary $32,000 per fiscal year, prorated from the effective date of September 5, 2006.

Lauren Rose Toffolo; Assistant Data and Technology Manager, Office of Registration and Records; M.S., Rose-Hulman Institute of Technology; salary $35,000 per fiscal year, prorated from the effective date September 5, 2006.


Reappointment

Kevin Loeb; Medical Director of Student Health Center/Staff Physician, Student Health Center; Doctorate of Osteopathy, Midwestern University-Chicago College of Osteopathic Medicine; salary $140,000 per fiscal year, prorated from the effective date of August 1, 2006.

Temporary Appointments


Esther M. Anderson; Follow-up Manager, Blumberg Center; B.S., Indiana State
University; salary $29,829; effective July 1, 2006, through June 30, 2007.

Renae Azziz; Project Coordinator, Blumberg Center; M.S., Indiana University; salary $50,000, prorated from the effective date of August 7, 2006, through August 31, 2007.

Angela M. Beanblossom; Area Learning Center Coordinator, South Central Indiana Educational Alliance in Distance Support Services; M.S., Indiana University; salary $35,212 per fiscal year; effective August 1, 2006, through July 31, 2007.

Bryan K. Bourdeau; Business Advisor, Small Business Development Center; B.S., Indiana University; salary $39,390 per fiscal year; effective July 1, 2006, through June 30, 2007.
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Sandra Brigando; Financial Literacy Coordinator, Networks; M.A., Lewis University; salary $47,000 per fiscal year, prorated from the effective date of July 24, 2006, through June 30, 2007.

Tiffany Britten; Assistant Athletic Academic Coordinator, Student Academic Services Center; M.S., Purdue University; salary $29,377 per fiscal year, prorated from the effective date of August 15, 2006, through June 30, 2007.

Brenda J. Campbell; Area Learning Center Coordinator-North Vernon, College Cooperative Southeast in Distance Support Services; B.S., Marian College; salary $33,422 per fiscal year; effective July 1, 2006, through June 30, 2007.

Mark E. Cantin; Assistant Director of the Anthropology Laboratory, Department of Geography, Geology, and Anthropology; M.A., Indiana State University; salary $37,335 per fiscal year; effective July 1, 2006, through June 30, 2007.

Elizabeth Coit; Executive Director, Networks; M.B.A., Harvard School of Business; salary $200,000 per fiscal year; effective July 1, 2006 through June 30, 2007.

Andrew W. Conner; Special Assistant for Downtown Development, Center for Public Service and Community Engagement; special credentials on file; salary $44,000 per fiscal year; effective July 1, 2006, through June 30, 2007.

Brandie J. Daugherty; Correction Education Program Coordinator, Division of Enrollment Services; B.S., Indiana State University; salary $31,500 per fiscal year; effective July 1, 2006, through June 30, 2007.

LaShona L. Donica; Area Learning Center Coordinator-Bedford, South Central Indiana Education Alliance, Distance Support Services; B.G.S., Indiana University; salary $36,060 per fiscal year; effective July 1, 2006, through June 30, 2007.

Rick Donnelly; Technology Coordinator, South Central Indiana Educational Alliance in Distance Support Services; B.A., Earlham College; salary $43,835 per fiscal year; effective July 1, 2006, through June 30, 2007.

Carol L. Erickson; Area Learning Center Coordinator-Lawrenceburg, College Cooperative Southeast in Distance Support Services; M.A., University of Cincinnati; salary $33,422 per fiscal year; effective July 1, 2006, through June 30, 2007.
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Melissa D. Geib; Associate Director, West Central Indiana Area Health Education Center; M.Ed., Indiana State University; salary $46,926 per fiscal year; effective September 1, 2006, through August 31, 2007.

Steven B. Gonzales; Area Learning Center Coordinator-Martin, South Central Indiana Education Alliance in Distance Support Services; B.A., Northwestern College; salary $35,212 per fiscal year; effective July 1, 2006, through June 30, 2007.

Lisa S. Hamner; Area Marketing Coordinator-Madison, College Cooperative Southeast in Distance Support Services; B.S., Ball State University; salary $36,024 per fiscal year; effective July 1, 2006, through June 30, 2007.

Bret T. Hawkins; Interim Director and Marketing Coordinator, South Central Indiana Education Alliance, Division of Enrollment Services; B.S., Indiana University; salary $51,067 per fiscal year; effective July 1, 2006, through June 30, 2007; and a stipend of $9,000 for the 2006-2007 fiscal year for additional responsibilities related to the CAPE Grant; 

Amy L. Heideman; Area Learning Center Coordinator-Seymour, South Central Indiana Education Alliance in Distance Support Services; B.S., Indiana State University; salary $27,500 per fiscal year; effective July 1, 2006, through June 30, 2007.

Patricia M. Holsapple; Correction Education Program Coordinator, Division of  Enrollment Services; M.S., Indiana State University; salary $32,917 per fiscal year; effective July 1, 2006, through June 30, 2007.

Dean E. Johnson; Area Learning Center Coordinator-Orange, South Central Indiana Education Alliance in Distance Support Services; M.S., Purdue University; salary $36,772 per fiscal year; effective July 1, 2006, through June 30, 2007.

Mary Elizabeth Kramer; Interim Art Gallery Director, Department of Art (three-quarter time); M.F.A., University of Hartford; salary $26,000 for the appointment period; effective August 22, 2006, through June 30, 2007.

Tara A. Lane; Director, Small Business Development Center; special credentials on file; salary $50,500 per fiscal year; effective July 1, 2006, through June 30, 2007.
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Paul W. Mausel; Project Administrator/Materials Developer, Department of Geography, Geology, and Anthropology (part-time); Ph.D., University of North Carolina; salary $12,000 per fiscal year; effective April 1, 2006, through March 31, 2007.

Beth Ann Miller; Area Learning Center Coordinator-Greensburg, College Cooperative Southeast in Distance Support Services; B.S., IUPUI; salary $33,563 per fiscal year; effective July 1, 2006, through June 30, 2007.

Heather Millick; Academic Technical Support Specialist, Center for Instruction, Research, and Technology; B.S., Indiana State University; salary $38,000 per fiscal year; effective July 1, 2006, through June 30, 2007.

Larry L. Montgomery; Regional Director, College Cooperative Southeast in Distance Support Services; M.S., Indiana University; salary $63,585 per fiscal year; effective July 1, 2006, through June 30, 2007.

Heather Vertrees Mosbarger; Commuter Projects Coordinator, Division of Enrollment Services; B.S., Indiana State University; salary $26,000 per fiscal year, prorated from the effective date of July 24, 2006, through June 30, 2007.

Leah Nellis; Director, Blumberg Center; Ph.D., Ball State University; salary $70,000  fiscal year; effective July 1, 2006, through June 30, 2007.

Timothy J. O’Neill, Jr., Interim President of the Foundation; salary $67,200 per fiscal year, prorated from the effective date of July 17, 2006.

Alison R. Palmer; Director of Communications, Networks; M.P.H., Indiana University; salary $84,846 per fiscal year; effective July 1, 2006, through June 30, 2007.

Miche’le Pantle; Director of Continuing Education, College of Nursing; M.S.N., Indiana State University; salary $61,812 per fiscal year; effective July 1, 2006, through June 30, 2007.

Linnea L. Rademaker; Director of Evaluation-Project PRE, College of Education; Ph.D., University of Illinois; salary $56,560 per fiscal year; effective October 1, 2006, through September 30, 2007.

Virginia Reece; Project Coordinator, Blumberg Center; M.S., Indiana University; salary $54,000 per fiscal year, prorated from the effective date of  September 5, 2006, through August 31, 2007.
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Teresa L. Reynolds; Business Manager, Blumberg Center; special credentials on file; salary $29,184 per fiscal year; effective July 1, 2006, through June 30, 2007.

Shauna L. Roberts; Outreach Coordinator, Networks; M.P.A., Baruch University; salary $33,422 per fiscal year; effective July 1, 2006, through June 30, 2007.

Donald O. Schoolcraft; Director, West Central Indiana Area Health Education Center; M.B.A., Xavier University; salary $77,635 per fiscal year; effective July 1, 2006, through June 30, 2007.

Venita Oakley Stallings; Academic Counselor, Student Support Services; M.S., Indiana State University; salary $32,400 per fiscal year; effective September 1, 2006, through August 31, 2007.

Angela M. Stieneker; Area Learning Center Coordinator-Shelby, Division of Enrollment Services; B.A., University of Indianapolis; salary $33,422 per fiscal year; effective July 1, 2006, through June 30, 2007.

Brianne L. Walters; Research Assistant, Department of Ecology and Organismal Biology; M.S., Indiana State University; salary $30,000 per fiscal year; effective July 1, 2006, through June 30, 2007.

Thomas M. Weller; Writing Specialist, Student Support Services; M.A., Indiana State University; salary $34,022 for ten-month period; effective September 1, 2006, through May 31, 2007, and August of 2007.

Kathleen S. White; Assistant Director, Corrections Education Program, Division of Enrollment Services; B.S., Indiana University; salary $46,017 per fiscal year; effective July 1, 2006, through June 30, 2007.

2.
Changes of Status and/or Rate

Taiwo A. Ande; IT Evaluation and Research Support Specialist; change in department from Office of Information Technology, to the Center for Instruction, Research, and Technology; effective July 1, 2006.

Jennifer Cook; change in title from Facilities Manager/Ticket Sales Manager, Hulman Center to Business Manager of Hulman Center; salary $47,593 per fiscal year, effective July 1, 2006.
Bharath Babu Ganesh Babu; Interim Graphic Designer, Center for Instruction, Research, and Technology; extension of appointment for one month from July 1, 2006, through July 31, 2006; salary $23,660 per fiscal year; prorated for the effective dates.
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Steve P. Baker; Unix Systems Administrator; change in department from the Office of Information Technology to the Center for Instruction, Research, and Technology; effective July 1, 2006.

Tony Duane Brewer; from a one-year professional appointment as Director, McNair Programs, to a regular professional appointment as Coordinator, AOP and SASA Advising, Student Academic Services Center; salary $46,700 per fiscal year; prorated from the effective date of August 16, 2006.

Alberta D. Comer; from Associate Dean and Assistant Librarian, Library Services, to Associate Dean, Assistant Librarian, and Acting Head of Acquisitions, Library Services; stipend of $5,000 for the added responsibility; effective August 1, 2006; through January 31, 2007.

Susan R. Dolle; IT Grant Specialist; change in department from Office of Information Technology to the Center for Instruction, Research, and Technology, effective July 1, 2006.

Bruce E. Drummond; Instructional Designer; change in department from Center for Teaching and Learning to the Center for Instruction, Research, and Technology; effective July 1, 2006.

Bryan Duncan; from Director, Construction Planning Services, Facilities Management, to Director of Facilities Management Capital Planning and Improvements; salary $82,292 per fiscal year, prorated from the effective date of August 1, 2006.

David E. Ellis; Director, Environmental Safety; change in salary due to change in responsibilities; salary $66,000 per fiscal year, prorated from the effective date of August 1, 2006. 

Elizabeth A. Flach; Assistant Athletic Academic Coordinator, Student Academic Services Center; salary $29,377 per fiscal year; effective July 1, 2006 through July 14, 2006.

Josh P. Flaherty; Academic Support Programmer; change in department from the Office of Information Technology to the Center for Instruction, Research, and Technology; effective July 1, 2006.

John Gallagher; Programmer Analyst; change in department from the Office of Information Technology to the Center for Instruction, Research, and Technology; effective July 1, 2006.
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Jay D. Gatrell; from Associate Professor, Department of Geography, Geology, and Anthropology, and Coordinator of Social Science Education to Acting Associate Dean, College of Arts and Sciences, and Associate Professor, Department of Geography, Geology, and Anthropology; salary $78,000 per fiscal year; effective July 1, 2006, through June 30, 2007.
James H. Gregg; from Assistant Steam Plant Manager, Power Plant, to Boiler Plant Engineer, Power Plant; salary $52,144 per fiscal year, prorated from the effective date of September 1, 2006.
Emily J. Gruenert; Communication and Project Document Manager; change in department from the Office of Information Technology to the Center for Instruction, Research, and Technology; effective July 1, 2006.

Holly L. Hobaugh; Preprofessional Advisor, College of Arts and Sciences; stipend of $3,000 for the added responsibilities with the ASSIST Program and as the Liberal Studies Advisor in the College of Arts and Sciences; effective August 17, 2006, through May 5, 2007.

Kenneth D. Janz; Director; change in department from the Office of Information Technology to the Center for Instruction, Research, and Technology; effective July 1, 2006.

James K. Jensen; from Director of Operation Maintenance, Facilities Management, to Director of Facilities Management Operational Services; salary $77,568 per fiscal year, prorated from the effective date of August 1, 2006.

Jolynn S. Kuhlman; extension of appointment as Interim Dean of the School of Graduate Studies and Associate Professor, Department of Physical Education; salary $101,000 per fiscal year; effective July 1, 2006, through June 30, 2008.

Rebecca W. Libler; extension of appointment as Interim Associate Vice President for Enrollment Services and Associate Professor, Department of Educational Leadership, Administration, and Foundations; salary $122,427, prorated for the effective dates of July 1, 2006, through August 31, 2006; change to Associate Dean, College of Education, and Associate Professor, Department of Educational Leadership, Administration, and Foundations; salary $119,896; effective September 1, 2006; new salary includes a supplement of $9,600 per fiscal year for duties and responsibilities on special projects effective September 1, 2006, and until a replacement is hired or the services are no longer needed.
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Lucinda Jo Marietta; extension of temporary appointment as Temporary Site Coordinator, Terre Haute Center for Medical Education; salary $35,947 per fiscal year, prorated for the effective dates of July 1, 2006, through July 21, 2006.

Jeffery G. McNabb; from Associate Professor, Department of Manufacturing and Construction Technology, to Interim Assistant Dean, College of Technology, and Associate Professor, Department of Manufacturing and Construction Technology; salary $80,031 per fiscal year; effective July 1, 2006, through June 30, 2007.

Michael G. Moore; from Graphic Designer, Center for Teaching and Learning, to Coordinator of Interactive and Multimedia Design Services, Center for Instruction, Research, and Technology; salary $38,000 per fiscal year; effective July 1, 2006.

Jennifer Ann Mullen; from Admissions Counselor, Office of Admissions, to Assistant Director, Office of Admissions; B.S., Indiana State University; salary $35,030 per fiscal year, prorated from effective date of August 28, 2006. 

John C. Ozmun; continuation of appointment as Acting Associate Dean, College of Health and Human Performance, and Professor, Department of Physical Education; salary $97,465 per fiscal year; effective July 1, 2006, through June 30, 2007.

Susan Mehlinger Powers; from Professor, Department of Curriculum, Instruction, and Media Technology, to Associate Dean, College of Education and Professor, Department of Curriculum, Instruction, and Media Technology; salary $87,000 per fiscal year; effective July 1, 2006.

Judith Price; change in salary due to additional duties; salary $43,876 per fiscal year, effective July 1, 2006.

Paul A. Reed; from a support staff position as Senior Custodial Services Supervisor, Facilities Management, to an administrative appointment as Director of Custodial Services and Waste Management, Facilities Management; salary $52,000 per fiscal year, effective July 1, 2006. 

Debra Runshe; Assistant Director; change in department from the Center for Teaching and Learning to the Center for Instruction, Research, and Technology; effective July 1, 2006.
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Kevin Snider; from Executive Assistant to the President for Strategic Planning, Institutional Research/Effectiveness, President’s Office, to Interim Associate Vice President for Enrollment Services, Office of Academic Affairs, and  Executive Assistant to the President for Strategic Planning, Institutional Research/Effectiveness; stipend of  $1,000 per month; effective September 1, 2006 through June 30, 2007 or until the position is filled.
Lisa Gaye Stein; from  support staff as Auxiliary Services Supervisor, Hulman Memorial Student Union, to a regular professional appointment as Admissions Counselor, Office of Admissions; M.S., Indiana State University; salary $28,642; prorated from the effective date of August 28, 2006. 

Amy Westgard, Director of Development Research, Development portion of the ISU Foundation; change in salary due to added supervisor responsibilities; salary from $28,000 per fiscal year to $42,000 per fiscal year, effective July 1, 2006.

Sarah Lalia Wurtz; from Admissions Counselor, Office of Admissions, to Assistant Director, Office of Admissions; salary $35,030 per fiscal year, prorated from the effective date of August 7, 2006.
3.
Resignations

Fernand Mel Lasm Bedi; Office of Admissions; effective August 8, 2006.

Duane A. Brodt; Networks; effective June 16, 2006.

Paul D. Brown; Center for Instruction, Research, and Technology; effective August 9, 2006.

Bruce D. Dallman; College of Technology, effective September 1, 2006.

Elizabeth A. Flach; Student Academic Services Center; effective July 14, 2006.

Kimberly S. LaComba; Office of Admissions; effective July 28, 2006.

John R. Lowe; Upward Bound Program; effective August 25, 2006.

Alyson L. McIntyre; Department of Family and Consumer Sciences; effective August 31, 2006.


Abigail Miley; Development Office; effective July 21, 2006.

David M. Peter; Center for Instruction, Research, and Technology; effective August 31, 2006.  
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4.
Deceased

John Michael Little; Boiler Plant Engineer, Power Plant; August 29, 2006.
C.
ATHLETICS

1.
Appointments
Angela Lansing; Athletics Business Manager; B.S., Indiana State University; salary $35,000 per fiscal year, prorated from the effective date of September 1, 2006.

Jeffrey Martin; part-time Assistant Track Coach; salary $5,576 for the employment period of August 1, 2006 through April 30, 2007.

Lindsay Meggs; Head Baseball Coach; M.S., Azusa Pacific; four-year contract for the period July 1, 2006 through June 30, 2010; salary $75,000 for the employment period, prorated from the effective date of August 1, 2006.

Andrea Myers; Coordinator of Cross Country Championships; temporary assignment; salary $12,000 for the period August 14, 2006 through December 1, 2006.
Nicholas Wolf; Assistant Volleyball Coach; B.S., University of Findlay; salary $23,660 for the employment period of January 1, 2006 through December 31, 2006, prorated from the effective date of July 17, 2006. 

2.
Changes of Status and/or Rate
David Marmon; Head Strength and Conditioning Coach; change in salary due to additional duties; salary $31,000, prorated from the effective date September 1, 2006.

Malik Tabet; Head Women’s Tennis Coach; change in salary to $32,131, prorated from the effective date of September 1, 2006.

3.
Resignations


Gail Barksdale; Athletics Administration; effective August 7, 2006.


Dan Gisel; Athletics Media Relations; effective July 29, 2006.
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Cathy Grothe; Athletics Administration; effective August 11, 2006.

Jason Yaman; Athletics Media Relations; effective August 25, 2006.
D.
RESIDENTIAL LIFE
(Compensation includes maintenance in the form of a furnished apartment and      board for the period of August 1, 2006 through May 7, 2007)
1
Appointments
Lakshmi Deepak Bandi; Assistant Hall Director; $8,200, prorated from the effective date of September 5, 2006.
Meagan Cahill; Assistant Hall Director; $8,200.

Johnwana Carson; Assistant Hall Director; $8,300.

Jasmine Clay; Assistant Hall Director; $8,300.

Cassandra Davis; Assistant Hall Director; $8,300.

Jennifer Grim; Assistant Hall Director; $8,300.

Trisha Guinn; Assistant Hall Director; $8,300.


Melissa Gumlaw; Assistant Hall Director; $8,200.

Jackie Gustafson; Assistant Hall Director, $8,200.


Scott Hendershot; Assistant Hall Director; $8,200.


Minnette Huck; Assistant Hall Director; $8,200.

Jake Huffman; Assistant Hall Director; $8,200.

Dawn McLucas; Assistant Hall Director; $8,300.


Stacy Ploskonka; Assistant Hall Director; $8,200.


Schvalla Rivera; Assistant Hall Director; $8,300.


Aaron Surratt; Assistant Hall Director; $8,300.
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Kari Talik; Assistant Hall Director; $8,300.


John Turner; Assistant Hall Director; $8,300.


Clint Whitson; Assistant Hall Director; $8,300.
E.
SUPPORT STAFF REPORT

The Support Staff Personnel Report for the period ending September 11, 2006

is presented in Exhibit A.

SECTION IV

SEPTEMBER 22, 2006

INFORMATION/DISCUSSION ITEMS

A.
Agreements  - Information Only (Dr. Maynard)
1.
Thompson’s Honda and Motorsports
This is a vehicle loan agreement with dealership for use of a vehicle for the Learn to Drive Program for high school students.
2.
Vigo County School Corporation, Terre Haute, IN


This is a lease agreement with Vigo County School Corporation to continue our

Early Childhood Preschool commitments at Franklin Elementary School through August 21, 2007.

3.
United States Department of Justice Federal Bureau of Prisons Federal Correctional Complex, Terre Haute, IN
The purpose of this agreement is to provide post-secondary educational degree-seeking programs to the inmate population.

4.
St. Vincent Hospital and Health Care Center, Inc., Indianapolis, IN
The purpose of this agreement is to provide educational experiences in a hospital for students enrolled in the Speech and Audiology Program.
5.
St. Margaret Mercy Healthcare Center, Hammond, IN
This is a renewal of the agreement with St. Margaret Mercy Healthcare Center  from June 1, 2006 to June 1, 2007 for placement of students in the Clinical Science Degree Program.
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6.
Nursing Internships
Agreements have been reached with the following agencies to provide clinical experiences for nursing students.


Bloomington Hospitality House, Bloomington, IN


Clarian Health Partners, Inc, Indianapolis, IN


Community o

Hospitals of Indianapolis, Indianapolis, IN

Community Medical Centers, Stockton, CA


Hancock Regional Hospital, Greenfield, IN


Memorial Health Care System, Seward, NE


Putman County Hospital, Greencastle, IN


Siloam Springs Memorial Hospital, Silaom Springs, AR

Vigo County School Corporation, Terre Haute, IN

WellStar Health System, Marietta, GA


Westminster Village/Davis Gardens, Terre Haute, IN

Wishard Health Services, Indianapolis, IN

B. Grants – Information Only – Attachment 1 (Dr. Maynard)

Business was conducted in accordance with the agenda and Mr. Alley adjourned the meeting at 10:25 a.m.

